Printed 4/8/2018

Tehama Probation Department
= P Incident Report - Institutions

Incident Information R Offender Information

Report #: ‘ RE:
Date; 5/4/2017 8:27:00 AM  PIN:3083752
Report By: (NN ' DPO: OM-Warrant / (R T
 Incident: Juvenile Detention Facility-191 - o o
Recommenda(ions: - '
Type: bontrol Hold(s).'-l:ight Minor on Mihor, oC Sp;;y. Speégarogram. Use of Force, Youth Discipline
O 17 at approximatelﬁ 127 e urs | Supér\/iéoerignéés;d the following. During"P.E. on the recreation: yard youth

and

other in an . | at this time yelled at the two youth to stop and they did not. | at this time started to move toward the
youth when%staned hitting ith a closed fist in the face. Both youth were swinging at each other with closed fists. At
approximately 0827 hours | pulled my O.C. spray and deployed a 2sec burst on both youth hitting them,jn the fzce. After deployment
of the O.C. both youth separated while CounselorFrestraine placed n the ground face down in the prone
position. At approximately 0828 hours hard restraints were aﬁﬁlied t0 both youth. At approximately 0829 hours youth (v as

brought into the facility and placed in her room (A-1) by Ms. nd cuffs were removed. At approximately 0830 hours as
escorted by JOFC to the facility and placed in her room (A-3) and cuffs were removed. At approximately 0835 hours
‘was taken to Intake area, decontaminated and escorted back to her room. At approximately 0848 hours as taken by Ms,

Notifications
Person Notified Title

PG o Deputy Chief '  5/412017 9:00:00 AM

Officer Actions 5
Minor Staff Action Start Time ~* End Time -

STAFF SIGNATURE/TITLE "DATE

Review (7/25/2017) | Ik 7 S
Reviewed By: fishsasd _ :
Approved as written: Yes '

Comments: Reviewed report and follow up with necessary paperwork,

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1

TEHAMAOO0189-1



Printed 4/8/2018

Tehama Probation Department

Incident Report - Institutions

Incident Information _______Offender Information _
RN RE RN $
- Date: 5/4/2017 8:26:00 AM PIN: 3063752 T

Report By: Ll O‘Y'Wa"_‘i"‘7~ .

Incident: Juvenile Detention Facilty-192 ‘ T
Recommendations: ‘ o . e et N ) N
Type: Fight Minor_on Minor, OC Spra_y, Restraints - Mech. ) ,

On May 4th, 2017, at approximately 0826 hours, | was on the recreation

participate in a P.E game of Whiffle Ball. When | witnessed the following,
laying the out field in the game. Out of no where, | witnessed

clearly, as | was standing on the other side of the recreation yard. Supervis

outh stopped and continued to keep arguing, it was at this point that both

bunched the face elled-for both youths to get o

ya

and | started to walk over to both youth when
ground and they would not listen, it was at this point
ground. At approximately 0828, | plated culfs on
corted ack into A-pod and placed the youth
Pvas brought in and JDFC ok off her cuffs at the sink at 0832 as she

was washing her face off, as placed in her at 0833. | then too! intake showers to let heftiecontaminate at 0835
and brought the youth back 10 Ner room after she showered. Next | took intake to let her decontgminate at 0847 and brought
the youth back to her room after decontamination. It should be noted that youth MUnched“ack only after being

hit multiple times by’

Notifications
Person Notified Title

T Deputy Chief 5/4/2017 9:00:00 AM

Officer Actions

Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Review (7/25/2017)
Reviewed By: "
Approved as written: Yes
Comments; Reviewed incident.

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1

TEHAMAOO0190-1



SPECIAL INCIDENT REPORT

Tehama County Juvenile Detention Facility

Tehama County Probation Department

Check nature of incident:

] Prop. /Fac. Damage ] Racial/Gang O Fight/Assault
] School v [] Escape*/Attempt (] Suicide Attempt*
, Suicide Gesture
] Contraband | Injury/Medical
[_] Non-Participation X Insubordination/Disrespect
Xo.c. deployed [] other _
Report #: SIR-15-010 | Date: 03/01/15 lTime: 1136

Location: Tehama County Juvenile Detention Facility

Minor’s Probation Officer(s): (i =Y

Minor(s) involved: ﬁ

Staff/Other person(s) involved:ﬁ

WRITTEN BY: gy

On the above date and approximate time, I Juvenile Detention Facility Counselor jgip was
stationed in A-POD and witnessed the following in summary:

During our time out in the recreation yard, youth iiiieiiiilly arned three letters within
one hour during PT. At approximately 1130 hours, JDFC{lll#and 1l open up
SN door to inform him that he will be lettered out for lunch. (B was argumentative
with @l and said he did not deserve any of those letters. He continued to be disrespectful and
calling @l a “bitch”. When @l let him know that she will not argue with himhaid
“get the fuck out of my room then”.

@) closed his door and (giliicontinued to cuss at us through his door, at this time JDFC
MR v s also in the POD. I advise staff to just let him calm down by himself. Due to youth’s
disruptive behavior (I and I decided to stay in A-POD to monitor the situation.
During this time [lijil continued to kick his door and punch the wall. At approximately 1150
hoursgiiiiiwas conducting a room check when she notice that (SSSllilihad pulled his mattress
up towards the door and was blocking the window. The view into his room (A-5) was
completely obscured. {lllgave directives twice for |illll@to please move the mattress out of
the way. He said ‘— and did not comply. (MEN:nd I agreed to open the door and
removed the mattress. {iililicalled up to control for the door, when the door was open I kicked
down the mattress and i} was standing up by his bunk. I asked him to lay down on his
stomach on the bunk. (lijiilll§looked at me and smirk and laid down half on the mattress and
half on the concrete with his head facing towards the door where I was standing. Due to all the
items on the floor in his room and the direction that @MW was facing I did not feel it was safe
to enter the room. I then asked him again to please get up and lay down on his stomach on the

bunk. Again he smirk at me and bend forward like he was coming towards me, I then disperse
about a three second shot of my OC pepper sprayed.

Continued on Next Page/Addendum

DISTRIBUTION: Original to Supervisor/Superintendent: One copy each to: Minor's file: probation: SIR Clipbowrd and Medical (if applies)

TEHAMAO0340-1



Narrative  ntinued:
When “was face down on the mattress in front of his door, I then proceeded to move in
and place him in a control hold for pain comphance SR a5 kicking his legs and resisting,
@ e jumped into the room and placed him in a figure four leg lock, while il
continues to cuss at us calling us “fucking cunts” and kicking. While I had him in a control hold
while Wil assisted with cuffing at approximately 1203 hours. We continued to give him
directives to comply, he was still refusing. (iiliand I assisted SR his feet. I had-
in a control hold to walk him over to intake holding. (il as still being uncooperative and
was trying to turn around to look at me. For my safety and to get a better hold on him, I pushed
him over by the sink in the day room and used wall assistant to get him to comply. When he
was calm enough to continue to walk to intake we were able to place him in intake holding cell
complied enough for us to remove the cuffs at approximately 1207 hours.

As we walked away from his cell Gllllwas punching himself in the face with both hands.
When I asked him to stop, he started yelling “why don’t you fucking spray me again then”. I
asked him to please sit down on the bunk and he spit at the door and said *“fuck you, you
fucking cunt”. I told him okay and walked away, to let him calm down. {j Sy cre
there to monitor him while I completed room checks i the PODS. After approximately 10
minutes I went back to intake to asked (Iif he was ready to get in the shower he replied
“fuck off”. I walked away and asked to please talk to him. (ll@was able to counsel with

S and got him to comply enough to shower and decontaminate at approximately 1220
hours.

I3

@ continued to counsel with (lllland got him to give a verbal commitment to comply, he

was served lunch and kept in Hold 1, until 1600 hours when we were able to move him back to
his cell (A-5).
Staff Recommendation:

Due to this youth’s history of disrespect and constant disregard to facility rules, he should place
on Special Program.

Medical Treatment: ‘ - R
None £ , 4§

Due Process: :
Delivered By: (R ; Date/Time hrs.: 03/01/15 @ 1140

. j 5 H
Minor Receive Written Notice Form: Yes X No_____ Attach Signed Copy: Yes No
Required anytime there is an action taken against a sta ward
Supervisor’s Revww/Comments

i . ot

Superintendent’s Review/Comments: b
*:@!’A‘";{ b W
w5
*For ESCAPES, ATTEMPTED SUICIDES, indicate action taken to prevent recurrence:

NOTE: For incidents where legal action is requested, include statements by victim, alleged
perpetrator, and witnesses.

e
Also include statement of investigation process.

Written by Signature: ) Date:

Supervisor Signature: Date:

g{S'l;)RIBY&)TION Original to Supervisor/Superintendent: copy to: Minor’s file; probation; Medical (if applies) and SIR
ipboar

TEHAMAOQO0340-2



SPECIAL INCIDENT POk {
ADDENDUM
Tehama County Juvenile Justice Center

Tehama County Probation Department * ‘ .

REPORT, # 15-010A SIR Date: 3/1/2015 " [Minor's Name: S R

Pagel of 1 Type of Incident: Physical Altercation
Addendum by: JCO - Date: 3/1/2015

On 3/1/2015 at 1136 hours I, (R while on duty at the Juvenile Detention Facility witnessed the

following in summary;

¢

.
As I walked in to A-Pod, I heard youth—creaming obscenities at botH{ES: and

NN from his door in A-5. I moved closer to his room to provide assistance if needed. S sid
to leave him alone for a while and let him calm down. After a few moments of i cking his door,

he settled down and remained calm.

During a room check approximately 4 minutes later, il had his matress covering his window. (S
gave the youth instructions to remove the mattress from the window so we can check on him. G
responded with more profanities and insisted that he would not remove the mattress. -decided the
mattress needed to be moved for his safety. As -pened the door and knocked down the mattress,
@ nd I were positioned outside of his room on either side of his door ready to provide assistance.
-;ave instructions for-o lie down, but was unable to get the youth to comply.-
deployed O.C. spray and immediately went for a control hold. SR umped over -nd placed
@IS - figure four control hold. The youth was still resisting and attempting to free himself by
kicking and fighting, as I assisted by applying mechanical restraints. The restraints were double checked

for fit and double locked. The youth was then escorted to holding cell 1 in intake.

After the youth was placed in holding cell 1, he began to spit on the window and kick the door repeatedly
calling the staff; “fucking cunts!”. -was told he needed to calm down so we can start
decontamination process. The youth responded with; “fuck you! You are going to have to spray me
again! Fucking spray me!” After approximately 10 minutes, SSSEESwas calm and receptive to
counseling, He was able to follow simple instructions to decontaminate. The youth was kept in an intake

holding cell while his cell was decontaminated. It should be noted that @gPstated that he was going to

sue for “police brutality”

Staff Signature: 7 Date:

Supervisor Signature: Date:

DISTRIBUTION: Original to Supervisor/Superintendent: One copy cach w: Minor's file; prabation; and SIR Clipboard. [f this pertains to any Medical
Issuc send a capy to Medical Dept,

TEHAMAO0340-3



SPECIAL INCIDENT REPORT

Tehama County Juvenile Detention Facility

Tehama County Probation Department

Check nature of incident:

[ Prop. /Fac. Damage [[] Racial/Gang (] School
(] Contraband ] Escape*/Attempt ] Suicide Attempt*
: Suicide Gesture
(] Fight/Assault [ Injury/Medical
[] Restraint/Escort ] InSubordination/Disrespect
@ o.C. Deployed [:] other;
[ Report #: 15-031 | Date 11-1-15 Time: 1351 -

Location: Tehama County Juvenile Detention Facility

Youth’s Probation Officer(s):
Youth(s) involved;

Staff/Other person(s) involved: e
WRITTEN BY Qi

On the above date and a

roximate time while on shift as the supervisor of the day, I went to
cell A-4 where is being housed. Wl 25 upset and having issues. ] had
been having a bad day because he was sent inside from the recreation yard because he refused to
follow staff instruction during large muscle exercises. [ [N upset and had been arguing
with staff. When I went to his room I could see he was very upset and looked like he was really

became more angry when he figured out he wasn’t going to get out of the facility. When he
began to yell at me I exited his room and told him he needed to calm down. I left the room
because I could see I was just going to make things worse by trying to talk to him. At this point I
didn’t think it was that big of a deal and he would calm down once I left.

At approximately 1347 I was called back to the A-pod. I was told that G as now trying
to flood his room. When I looked inside (ENNEENPh ad put toilet paper in his sink to clog the drain
and was filling his sink. At this point I shut the water off to his room and then opened the door.
Once I opened the door @P:10ved his head in the water as if to try to drown himself. I told

qto remove his head from the water and he did. He stood in front of me with closed fists in
a bladed type stance and cursed at me. I calmly told him that I would not let him continue this
behavior. ENNERvas very disrespectful and continued to curse at me and didn’t seem to care
what I was saying. I removed the toilet paper from the sink and explained to him that if his
behavior continued this way, that for his safety and mine I would OC spray him due to his
aggressive behavior and his inability to follow staff direction and the worry that he might hurt
staff or himself. (EEM:ontinued to curse as I left the room.-

As soon as I left the room @ ut his mattress up against the door so I couldn’t see what
was going on in the room,

At approximately 1351 I opened the cell door and took the mattress down. When I pulled the
mattress down @R 25 standing with clinched fists and an angry stare, I deployed my OC

decontaminate,

At approximately 1358 -gave a believable commitment that he would stop and was
Continued on Next Page/Addendum

DISTRIBUTION: Orciginal to Supervisor/Superiniendent: One copy each to; Youlh’s fite: protation: SIR Cliphoard aud Medical (if applies)

TEHAMAOO0360-1



s, i N
escorte” ‘o the shower to decontaminate where he s told to take a cold shower so the OC
wouldn . purn any more.

After S took a shower he cleaned his room and was given clean bedding and cloths.

Narrative Continued:

Staff Recommendation: Youth is Iéttered out for the rest of the day.
Medical Treatment: Youth put on the medical list for post OC deployment.

Due Process:
Delivered By: - : 4 Date/Time hrs.». R

-

Youth Receive Written Notice Form: Yes No Attach Signed Copy: Yes No

Required anytime there is an action taken against a ward
Supervisor’s Review/Comments:

—_—

Superintendent’s Review/Comments:

*For ESCAPES, ATTEMPTED SUICIDES, indicate action taken to prevent
recurrence: k

NOTE: For incidents where legal action is requested, include statements by victim, alleged
perpetrator, and witnesses.

AIsé’ include statement of fnvestigation process.

Written by Signature: Date:

Supervisor Signature: _ Date:

gf.STI‘)RIB;JTION: Origina} to Supervisor/Superintendent: copy to: Youth’s file; probation; Medical (if applies) and SIR
ipboar

TEHAMAOO0360-2



SPECIAL INCIDENT REPORT

Tehama County Juvenile Detention Facility

Tehama County Probation Department

Check nature of incident:

OJ Prop. /Fac. Damage [ Racial/Gang [1School
] Contraband [] Escape*/Attempt [ Suicide Attempt*
[ Suicide Gesture
X Fight/Assault X Injury/Medical
X Restraint/Escort ] Insubordination/Disrespect
X o.c. Deployed ] other: ___
Report #: 16-035 | Date 7-5-16 ’ Time: 0750

Location: Tehama County Juvenile Detention Facility

Youth’s Probation Officer(s):

TOURE) nvoled: AN NS G
Staff/Other person(s) involved: Wiy . RSN

WRITTENBY: Qummmy

At approximately 0750 hrs. on 7/5/16 I was supervising the girls for PT in the “blue room” rec
yard. With no warning, or words exchanged that I could hear, illJran up to (N nd
began swinging with closed fists. Striking @ multiple times as I yelled, “On the ground,

stop it, on the ground”. (MM@began pushing @ 2 w2y but @lilgerabbed EEENSS 1air
and tried to knee her as she continued to strike (=

I yelled at them one last time to et on the ground and then used my pepper spray. I deployed
a one to two second spray at&and @ oth. They continued to wrestle and I
continuing to strike (I with her closed fists. so I deployed a second, one to two second
spray at both of them directed at their face. Both youth finally went to the ground. AN
continued to kick at @Eill@even though they were now laying on the ground. I told oy
to move away from @ and she did as asked.

It is important to note that at no time was (W the aggressor. She was only defending
herself by pushing @EEy:v2y. Both youth continued to yell back and forth at each other
while on the ground. @y <ilcd out at one point, “This pepper spray tastes fucking good
bro!” I handcuffed @ ior staff and youth safety, and double locked and checked for
proper fit. After I had {illlstand up she tried to step forward and raised her right leg as if
to kick G who was being handcuffed by @SR I pulled @EEPRbackwards stopping her
further attempts to kick (NN | escorted QM into A pod and waited for a female staff
member to take her to a shower for decontamination. During this time @R as talking to
me in full sentences and spitting on the ground.

@Y 2 taken to intake for decontamination by Mamea.

At approximately 0801 hrs. The hand cuffs were removed from @land under direction of
R B be:an to wash her face. She was instructed to use only cold water, not to use
soap as it could “trap” the pepper spray and make it worse. Youth was also instructed not to
scrub at or rub the contaminated areas as that could make it worse. (EEERPwas yelling the
entire time that she could not breathe and she was having an asthma attack. It is important
to note that she was talking in full sentences, at a very loud volume, was not gasping for
breath or any other signs of breathing distress. At approximately 0810 hrs. JlW\vas placed

Continued on Next Page/Addendum

DISTRIBUTION: Original to Supervisor/Superiniendent; One copy each w: Minor's file: probation: SIR Cliphourd and Medical (iFapplies)

TEHAMAO00404-1



Narrative Continued:

into room A7. The youth had reddened skin and eyes, with a runny nose but she did not
appear to be any sign of distress.

While doing room checks,‘spontaneously stated to me, “She was talking shit so that’s
why I ran up on her” and then she continued and stated, “Anybody talks shit, ’'m gonna do
that to them too”. I asked her, “So any problems with anyone and your gonna run up on
them” she said, “fuck ya Im done with these fucks”,

Later |immgasked if she could have her book and sweatshirt that was sitting in the pod. I
checked the sweatshirt for any contraband and found none. When I checked the School book
I found a folded up letter that appears to be written between (gl and — Also on a
page of the book was written in pen the phrase, “BANG NORTE 14 XIV TILL YOU DIE”,
Based on my experience and training I know that this is Norteno gang tagging, Because of the
letters being found in a book with Norteno gang tagging I scanned the letter enough to
confirm it was between G 2 d @R The sweater was returned to her but she was told
that the book and letters will not be returned to her. R as argumentative and said the
letter wasn’t to W Part of the letter was written in pen, with comments made with
information that happened after @R v as lettered out and sent to her room yesterday,
7/4/16. Because of the potential that -had an ink pen I showed everything to o
who eventually found the pen. See her report # 16-036.

Nothing further to report at this time.

Staff Recommendation: Because of the youths continued disregard for facility rules,
willingness to assault staff, and threat to assault any other youths I recommend that Sewh e
placed onto a 24 down, with Special Program to follow.

Medical Treatment: Youth decontaminated by shower and fresh clothing. Youth also placec
onto Dr. Call for post OC/Pepper spray and post restraint. '

Due Process: None needed. -
Delivered By: Date/Time hrs.

Minor Receive Written Notice Form: Yes - No Attach Signed Copy: Yes
No

Required anytime there is an action taken against a ward

Supervisor’s Review/Comments:

Superintendent’s Review/Comments:

*For ESCAPES, ATTEMPTED SUICIDES, indicate action taken to prevent
recurrence:

NOTE: For incidents where legal action is requested, include statements by victim, alleged
perpetrator, and witnesses.

Also include statement of investigation process.

Written by Signature: Date;

Supervisor’s Signature: Date:

DISTRIBUTION: Original to Supervisor/Deputy Chief: Copy to:Youth’s file; probation; Medical (if applies) and SIR
Clipboard

TEHAMAOQ00404-2



SPECIAL INCIDEN. (EPORT
ADDENDUM
Tehama County Juvenile Justice Center

Tehama County Probation Department

REPORT SIR-16-035A SIR Date: 7/5/16 Youth’s Name: [ otumy
Page1 of 1 Type of Incident: Fight
Addendum by: JDFC_ Date: 7/5/2016

On 7/5/2016 at approximately 0750hrs. I, JDFC- while on duiy at the Juvenile Detention Facility
Rec Yard witnessed the following in summary;

{
During organized Large Muscle Exercise, I was supervising the youth from B-pod on the basketball court
when I heard JDFC-yell “Stop! Get on the ground”. As soon as I looked toward the obstacle
course where @l as supervising the A-pod youth, I sav (R -nd G
struggling with each other in what appeared to be a fight.-gave out a loud command to get on the
ground again before discharging his O.C, spray directly at the two youth. I ran to the obstacle course to
assist@Pas JDF Supervisor-escorted the B-pod youth inside. As I reached the two youth
who were fighting, they were both already face down on the ground. I applied mechanical restraints to
@ that I double locked and checked for proper fit at approximately 0750 hrs. @Y pplicd

mechanical restraints to Danis.

After (D escorted YRR to A-pod, I escorted (I to intake. Mechanical restraints were
removed at approximately 0754hrs. JDFC O d Qi to o SNEEDin to the Intake restroom area

to begin the decontamination process,

Staff Signature: Date:

Supervisor Signature: Date:

DISTRIBUTION: Original to Supervisor/Superintendent; One copy each to: Minor’s file; probation; and SIR Clipboard. [fthis pertains to any Medical
tesue send a copy to Medical Dept.

TEHAMAOQ00404-3



SPECIAL INCIDENT REPORT

Tehama County Juvenile Detention Facility

Tehama County Probation Department

Check nature of incident:

Il Prop. /Fac. Damage ] Racial/Gang [J School
[_] Contraband O] Escape*/Attempt [ Suicide Attempt*
[_] Suicide Gesture
(] Fight/Assault (] Injury/Medical
Restraint/Escort 34 Insubordination/Disrespect
X] 0.C. Deployed (] other:___
Report #: SIR-16-037 | Date: 07/05/2016 Time: 1600

Location: Tehama County Juvenile Detention Facility

Youth’s Probation Officer(__
Youth(s) involved: —

Staff/Other person(s) involved: JDFC JDFC and JDFC
WRITTEN BY: Su pervising JDF!

On July 5, 2016 at approximately 1600 hours while on duty as Supervising Juvenile Detention Facility
Counselor, I itness the following in summary: :

During dinner I was in BPOD when JDFC @ called for my assistance with “When I

arrived in the APOD all four youths were in the day room eating dinner and I can hear yelling
through her door “fuck you you fuckn pussy, I will run up on all you bitches”. The youths in the
pod were not replying back to comments but eating quietly at their table.

I went up to the door and asked G please sit down and calm down. She was standing at her door
yelling “I"'m not fuckn -and I will fuck you all up”. Tried counseling with her and she would not
comply. She continued to yell through her door and standing by the door window, when I asked her to
please sit down she replied with “fuck you bitch, what are you gonna do”. She continued to pace in her
room and grabbed her food tray twice. I asked her several times to please sit down or I will deploy my OC.
She continued to pace she grabbed her food tray like she was going to throw it. At 1610 hour OC was
deployed, all the youths were placed in their rooms.

I asked Wmultiple times if she was ready to come out for decontamination. @ continued pacing and
yelling “when 1 get out your done”, “I don’t give a fuck”, and “pepper spray ain’t shit bitch”, At
approximately 1623 hours v up a verbal commitment to comply and placed her hand behind her
back while facing the wall, Cuffs were applied at 1623 hours she was escorted to H2 for decontamination,
cuffs were removed at 1325 and | helped get her get in the shower.

At approximately 1639 hours @R 25 back in H2, she was given a pack of ice for her face because of the
sting from the OC. We also contacted Dr. (I about giving her the stocked Inhaler. Per Dr. @8Ry inhaler
was ok to give to her.

Due to continue disregard to facility rules, the threats against other youths. For the safety of the youth and
staff in the facility @iilllwill be placed in intake H2 unti] cleared to do so by Deputy Chief (g

Continued on Next Page/Addendum

DISTRIBUTION: Original 1o SupervisorSuperintendent: One copy each lo: Miar's file: probation: SIR Cliphoard and Medical (iFapplics)
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1\
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/

Narrative Continued:

Staff Recommendation: This is the third incident with this youth in one day. Due to concerns for the
safety of youth and staff JPwill be housed in intake H2 until further notice from Deputy Chief

Medical Treatment: Received approval from Dr. ([l give her the stock inhaler we had on hand.

Due Process: None needed.
Delivered By: Date/Time hrs.

Minor Receive Written Notice Form: Yes No Attach Signed Copy: Yes No

—_—

Required anytime there is an action taken against a ward
Supervisor’s Review/Corqmengs:

Superintendent’s Review/Comments:

*For ESCAPES, ATTEMPTED SUICIDES, indicate action taken to prevent
recurrence: '

NOTE: For incidents where legal action is requested, include statements by victim, alleged
berpetrator, and witnesses, ' !

Also include statement of investigation process.

Written by Signature: Date:

Supervisor’s Signature: Date:

DISTRIBUTION: Original to Supervisor/Deputy Chief; Copy to: Youth’s file; probation; Medical (if applies) and SIR
Clipboard

TEHAMAO0409-2



Printed 5/23/2018

Tehama Probation Department
© P © Incident Report - Institutions

Incident Information ‘ .Ot[g_nger Information
Report #: o RE: R s
Date: 3/1/2015 11:36:00 AM PIN: 3061978

Report By: (N DPO: Closed /

Incident: Juvenile Défention Facility-31
Recommendations: - ’
Type: Control Hold(s), OC Spray, Restraints - Mech., Use of Force

On the above date and approximate time, | Juvenile Detention Facility Counselor@umm@® was stationed in A-POD and witnessed the
following in summary:

During our time out in the recreation yard, youth SR o2 ned three letters within one hour during PT. At approximately
1130 hours, JDF and | (SsERES) open up WP door to inform him that he will be lettered out for lunch. SmlES vas
argumentative with and said he did not deserve any of those letters. He continued to be disrespectful and calling‘a “bitch”.
When @ let him know that she will not argue with him \ySEm® said “get the fuck out of my room then”,

e closed his door and @miE® continued to cuss at us through his door, at this time JOFC @®was also in the POD. | advise staff
to just let him calm down by himself. Due to youth's disruptive behavior i), @@® and | decided to stay in A-POD to monitor the
situation. During this tim @R continued to kick his door and punch the wall. At approximately 1150 hours @l was conducting a
room check when she notice that WENElBhad pulled his mattress up towards the door and was blocking the window. The view into his
room (A-5) was completely obscured. @ gave directives twice for@mERy to please move the mattress out of the way. He said “fuck
no” and did not comply. Gl WS and | agreed to open the door and removed the mattress. SEE®called up to control for the door,
when the door was open | kicked down the matiress an === wac standing up by his bunk. | asked him lo lay down on his stomach
on the bunk. WM looked at me and smirk and laid down half on the mattress and half on the concrete with his head facing towards
the door where | was standing. Due to all the items on the floor in his room and the direction that \illm® was facing | did not feel it
was safe to enter the room. | then asked him again to please get up and lay down on his stomach on the bunk. Again he smirk at me
and bend forward like he was coming towards me, | then disperse about a three second shot of my OC pepper sprayed.

When WlllB was face down on the mattress in front of his door, | then proceeded to move in and place him in a control hold for pain
compliance. W was kicking his legs and resisting. 89 then jumped into the room and placed him in a figure four leg lock, while
MRREE® continues to cuss at us calling us “fucking cunts” and kicking. While | had him in a control hold while assisted with cuffing
at approximately 1203 hours. We continued to give him directives to comply, he was still refusing. T8 @and | assisted GEY to his
feet. | had 4SS in a control hold to walk him over to intake holding. @i was still being uncooperative and was trying to turn
around to look at me. For my safety and to get a better hold on him, I pushed him over by the sink in the day room and used wall
assistant to get him to comply. When he was calm enough to continue lo walk to intake we were able to place him in intake holding
cell 1. GEEN® complied enough for us to remove the cuffs at approximately 1207 hours.

As we walked away from his cell GSERE= was punching himself in the face with both hands. When | asked him to stop, he started
yelling "why don't you fucking spray me again then”. | asked him to please sit down on the bunk and he spit at the door and said "fuck
you, you fucking cunt". | told him okay and walked away, to let him calm down, @ and @ were there to monitor him while |
completed room checks in the PODS. After approximately 10 minutes | went back to intake to asked URESER if he was r ady to get in
the shower he replied "fuck off’. | walked away and asked @l (o please talk to him. @B@was able to counsel with and got
him to comply enough to shower and decontaminate at approximately 1220 hours.

W continued to counse! with GEEEEE® and got him to give a verbal commitment to comply, he was served lunch and kept in Hold 1,
until 1600 hours when we were able to move him back to his cell (A-5).

Notifications

Person Notified Title Time

Officer Actions

Minor Staff Action Start Time End Time
- Mechanical Restraints Removed 3/1/2015 12:03:00 PM 3/1/2015 12:07:00 PM
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 2
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— Special Program 3/1/2015 12:00:00 PM 3/2/2015 12:00:00 PM
STAFF SIGNATURE/TITLE DATE
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Inci fi Offender Information
Report #: RE: : - A
Date: 3/1/2015 11:36:00 AM PIN: 3061978
Report By: _ ' DPO: Closed /
Incidevnt: Juvenile Detention Facility-31 ‘

Recommendations:
Type: Control Hold(s), OC Spray, Restraints - Mech., Use of Force _ 7
On 3/1/2015 at 1136 hours |, JCO-hiIe on duty at the Juvenile Detention Facility witnessed the following in summary;

As | walked in to A-Pod, | heard youthﬁcreaming obscenities at both JCOWnd Jco from his door in
A-5. | moved closer to his room to provide as needed. NIl said to leave him alone 16 a while and let him calm down.
After a few moments of Nahinu kicking his door, he settled down and remained calm.

During a room check approximately 4 minutes later, @i had his matress covering his window. ’ave the youth instructions to
remove the mattress from the window so we can check on im”esponded with more profanities and insisted that he would
not remove the matlress.mjecided the mattress needed e moved for his safety. A?opened the door and knocked
down the mattress ere positioned outside of his room on either side of his door ready o provide assistance

gave instructions for o lie down, but nable to get the youth to comply. eployed O.C. spray and imme:

went for a control hold. jumped ove and placed‘ in a figure four control hold. The youth was still resisting and
attempting to free himself by kicking and fighting, as | assisted by applying mechanical restraints. The restraints were double checked
for fit and double locked. The youth was then escorted to holding cell 1 in intake.

After the youth was placed in holding cell 1, he began to spit on the window and kick the door repeatedly calling the staff; “fucking
cunts!”. "SR was told he needed to calm down so we can start decontamination process. The youth responded with; "fuck you!
You are going to have to spray me again! Fucking spray me!” After approximately 10 minutes”was calm and receptive to
counseling. He was able to follow simple ins ions to decontaminate. The youth was kept in an Intake holding cell while his cell
was decontaminated. It should be noted lhalw stated that he was going to sue for “police brutality”

Notifications
Person Notified Title Time

Officer Actions

Minor Staff Action Start Time End Time
Decontamination 3/1/2015 12:17:00 PM 3/1/2015 12:17:00 PM
Pepper Spray 3/1/2015 11:40:00 AM 3/1/2015 11:40:00 AM
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Incident Information _ fender Infory ti
Report #: RE: 3
Date: 11/1/2015 1:40:00 PM PIN:: 3063QGQ .

Report By: — DPO: Closed /
Incident: Juvenile Detention Facility-57
Recommendations:
Type: OC Spray, Other )

On the above date and approximale time while on shift as the supervisor of the day, | went to cell A-4 where?is being
housed. @il@was upset and having issues.@illly had been having a bad day because he was sent inside from the recreation yard
because he refused to follow staff instruction during large muscle exercises. @il was upset and had been arguing with staff. When |
went to his room | could see he was very upset and looked like he was really angry or he had been crying because the skin around
his eyes was all red. At first when | started to counsel with him he seemed to be responsive to the counseling but then as we went on
he became more angry when he figured out he wasn’t going to get out of the facility. When he began to yell at me | exited his room
and told him he needed to calm down. | left the room because | could see | was just going to make things worse by trying to talk to
him. At this point | didn't think it was that big of a deal and he would calm gown once | left.

At approximately 1347 | was called back to the A-pod. | was told tha was now trying to flood his room. When | looked inside
.lad put toilet paper in his sink to clog the drain and was filling his sink. At this point | shut the water off 1o his room and then
opened the door. Once | opened the door&shoved his head in the water as if to try to drown himself. | told@jiBe to remove his
head from the water and he did. He stood in friiof me with closed fists in a bladed type stance and cursed at me. | calmly told him

that | would not let him continue this behavior. was very disrespectful and continued to curse at me and didn't seem to care
what | was saying. | removed the toilet paper from the sink and explained to him that if his behavior continued this way, that for his
safety and mine | would OC spray him due to his aggressive behavior and his inability to follow staff direction and the worry that he
might hurt staff or himself. ontinued to curse as | left the room.

As soon as | left the roo put his mattress up against the door so | couldn't see what was going on in tie room.

At approximately 1351 | opened the cell door and took the mattress down. When | pulled the mattress dow was standing
with clinched fists and an angry stare. | deployed my OC spray hitting him in the back of the neck as he turned to odge the stream.
After being hit with the OC he still continued to curse at me but sat down on his bunk. | explained to him once he gave me a
believable commitment thal he would stop his poor behavior | would let him decontaminate.

At approximately 1358 gave a believable commitment that he would stop and was escorted to the shower to decontaminate
where he was told to take a cold shower so the OC wouldn't burn any more.

Afte took a shower he cleaned his room and was given clean bedding and cloths.

Notifications
Person Notified Title Time

Deputy Chief 11/1/2015 5:22:00 PM
Officer Actions

Minor Staff Action Start Time End Time

P Rt N Decontamination 11/1/2015 1:58:00 PM  11/1/2015 2:15:00 PM

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 2
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Review (9/26/2016)
Reviewed By: ~
Approved as written: Yes
Comments:

Persons Notified:

STAFF SIGNATURE/TITLE DATE
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Incident Information Oﬁgndg[ Information
Report #: o RE: ;
Date: 7/5/2016 4:OO:OQ PM PIN: 3063752 _

Report o (N R -

Incident; Juvenile Deteﬁtion Facility-104
Recommendations:
Type: OC Spray, Restraints - Soft

On July 5, 2016 at approximately 1600 hours while on duty as Supervising Juvenile Detention Facility Counselor, I- witness the
following in summary:

During dinner | was in BPOD when JDF called for my assistance with When | arrived in the APOD all four
youths were in the day room eating dinner and [ can hear yelling through her door Tuc u*you fuckn pussy, | will run
up on all you bitches". The youths in the pod were not replying back to‘comments but eating quietly at their table.

| went up to the door and asked~!o please sit down and calm down. She was standing at her door yelling "I'm not fuckn!

and | will fuck you all up”. Tried counseling with her and she would not comply. She continued to yell through her door and standing by
the door window, when | asked her to please sit down she replied with “fuck you bitch, what are you gonna do". She continued to pace
in her room and grabbed her food tray twice. | asked her several times to please sit down or | will deploy my OC. She continued to

pace she grabbed her food tray like she was going to throw it. At 1610 hour OC was deployed, all the youths were placed in their
rooms.

! asked~ multiple times if she was ready to come out for decontamination continued pacini and yelling "when | get out

your done”, I don't give a fuck”, and “pepper spray ain't shit bitch”. At approximately 1623 hour ave up a verbal commitment

to comply and placed her hand behind her back while facing the wall. Cuffs were applied at 1623 hours she was escorted to H2 for
decontamination, cuffs were removed at 1325 and | helped get her get in the shower.

At approximately 1639 hours~was back in H2, she was given a pack of ice for her face because of the sting from the OC. We
also contacted b about giving her the stocked Inhaler. Per (i nhaler was ok to give to her.

Due to continue disregard to facility rules, the threats against other youths. For the safety of the youth and staff in the facility-will
be placed in intake H2 until cleared to do so b;*

Narrative Continued:

Staff Recommendation: This is the third incident with this youth in one day. Due to concemns for the safety of youth and staﬂ.will
be housed in intake H2 until further notice from—

Medical Treatment: Received approval from- to give her the stock inhaler we had on hand.

Notifications

Person Notified Title Time
CEEEay Deputy Chief 7/5/2016 4:00:00 PM
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 2
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Officer Actions
Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
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Incident Information Qﬁ_eugeﬂnmm
Report#: "= CULICERISEY
Date: 5/4/2017 8:26:00 AM PIN: 3063752

Report 6y CUENEED 00 QR ST

Incident: Juvenile Detention Facility-192
Recommendations:
Type: Fight Minor on Minor, OC Spray, Restraints - Mech.

On May 4th, 2017, at approximately 0826 hours, | was on the recreation yard with Supervisor
participate in a P.E game of Whiffle Ball. When | witnessed the following, Youth

laying the out field in the game. Out of no where, | witnessed . ar
clearly, as | was standing on the other side of the recreation yard. Sup

was standing next to youth
about something that | coul ar
at both youths to stop and neither
youth stopped and continued to ke rquing, it was at this point that both, d | started to walk over to both youth when
unched ”. the face.Welled for both youths to get nd and they would not listen, it was at this point
m eployed his O.C spray at both youths until they got down on the ground. At approximately 0828, | placed cuffs on
S

tirrat and ch€cked for proper fit and double locked thi cuffs. At 0830, | then escorte back into A-pod and placed the youth

inside her room A-1 and took her cuffs off at 0831. as brought in and ook off her cuffs at the sink at 0832 as she
was washing her face off as placed in her room at 0833. | then tool ake showers to let her decontaminate at 0835
and brought the youth back to her room after she showered. Next | too o intake to let her decontaminate at 0847 and brought
the youth back to her room after decontamination. It should be noted that yout punched @ back only after being
hit multiple times by

Notifications
Person Notified Title Time

RS Deputy Chief 5/4/2017 9:00:00 AM

Officer Actions

Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Review (7/25/2017)
Reviewed By: ~
Approved as written: Yes
Comments: Reviewed incident.

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Incident Information Offe_ndg[ Information
Report #: RE:
Date: 5/4/2017 8:27:00 AM PIN: 3063752

Report oy (NN o (R

Incident: Juvenile Detgntion Facility—191
Recommendations:

Type: Control Hold(s), Fight Minor on Minbr. OC Spray, Spedal Prqrgra}lr.“Use ofForce Youth Dlsmpll;\e

On 5/4/17 at approximately 0827 hours | Supervisor_«itnessed the following. During P.E. on the recreation yard youth
and ere having an argument during a whiffle ball game. Both youth began to walk towards each

other in an aggressive manner. | atthis time yelled at the two youth to stop and they did not. | at this time started to move toward the
youth when iililiistarted hitting with a closed fist in the face. Both youth were swinging at each other with closed fists. At
approximately 0827 hours | pulled my O.C. spray and deployed a 2sec burst on both youth hitting them in the face. After deployment
of the O.C. both youth separated while Counselor Wgpyrestrained gEllp! placed n the ground face down in the prone
position. At approximately 0828 hours hard restraints were applied to both youth. At appro imately 0829 hours youth Was
brought into the facility and placed in her room (A-1) by Ms.*5 and cuffs were removed. At approximately 0830 hour as
escorted by JOFC @iliginto the facility and placed in her room (A%3) and cuffs were removed. At approximately 0835 hours
was taken to Intake area, decontaminated and escorted back to her room. At approximately 0848 hours&@ilipwas taken by Ms.

o the Intake area, was decontaminated and placed back in her room. Both youth have been suspended from school for today
and placed on special program at 1230 to be reviewed every four hours. Written notice was also provided for both youth and Due
Process will be completed by the next shift supervisor.

Notifications
Person Notified Title Time

EEElD Deputy Chief 5/4/2017 9:00:00 AM

Officer Actions

Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Review (7/25/2017)
Reviewed By: -
Approved as written: Yes
Comments: Reviewed report and follow up with necessary paperwork.

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Date: 7/17/2017 5:17:00 PM PIN: 3064325

Report oy (D OPO TR

OC Spray, Restraints - Physical
S

( ) would stay behind the counter and Ms. would search the rooms. We did this due to the females previously had
been hiding contraband all over the pod and we figured they might be hiding some on their person. It also should be noted that

had been lettered out earlier in the day for passing notes in school and she was angry. While completing room
searches Wbringing out all contraband as normal and setting it on the staff counter. Some of the contraband that was

ary: 7/17/17 at approximately 1700 hours Ms' and | decided to search the girls rooms while the girl were showering. |

removed fro| room was chips form her last meal. The chips were open and poured onto a paper towel and that's the way

MR 'aced thefiTon the counter.

At approximately 1720 houmwas out of the shower and seen her stuff was taken out of her room. When she seen the
chips on the counter she yelled "I D GIVE A FUCK, I'M GETTING MY SHIT BACK". then she proceeded to come over to the
staffing counter and tried to grab the chips off the counter, In doing so she reached up on the counter and made a big mess of the
chips everywhere. as then d to her room by - at this time was yelling she wasn't going to go to her
room and yelling profanities at us. Ms| remained calm and continued to try and talk to her the entire time while walking her to
her room was compliant at this time but very angry. Once in her room-continued to scream and yell and kick the
door. Ms# continued to try to talk to her and calm her down. Since the youth was causing so much of a disturbance in the Pod |
told Ms e may have to move her to intake so that her audience was taken away. At about the same lime“ stated |
think she may calm down because the youth was making her bed and had quitted down. | instructed to just walk away from
the door and hopefully she will calm dawn and we wouldn't need to take her to intake. After just a few minutes it was obvious

was not going to calm down and she was escalating , She was continuing to hit and kick the door in her room and yelling profanities
towards staff and screaming.

At approximately 1723 Ms—) and | went int ro nd to take her to intake. Once In her room | explained to
*we were going to take her to intake until she calmed down. continued to yell at us and was taking a fighting
(bladed) stands with her fist clinched. | asked et multiple times in a calm voice to stop yelling and come with us to intake .
ontinued to tell us all to fuck off and that she wasn't going to go anywhere. | explained togmmssmm If she continued to fight
use we would use OC but we didn't want to . She continued to tell me to fuck off and to go ahead and spray her because she didn't
care. | told her 3 more times | didn't want it to go that way and tried to get her to just walk to intake or calm down. At this time At this
time | seen she was not going to calm down and because she has brittle bones | couldn't let her continue to hit and kick the wall. At
this time | went to grab qrm and she pulled away from me and tried to hit me. At the same timeideployed her OC.
spray hitting 1 the left shoulder and side of her face. Once hit by the OC Msasill@@@#grabbed her hand held her down on her
bed because was still trying to hit us with her fists. sgEElllllimvent down on her bed but continued to try to fight us . Ms.
@ held down with the youths arm crossed in front of her to control her upper body and Ms.ﬂ:ame up and grabbed
her legs up and put her in a figure four because she was trying to kick us. The youth was held on her bed until she stopped fighting us

It should be noted that before entering GEINNGMB-oom | instructed Both Ms to watch her bones because she
has a medical condition that causes her to have brittle bones. This is why we decided to use OC spray in hopes we wouldn't have to
fight her but that ended up not being the case.

At approximately 1726 as escorted to intake and placed in holding cell one. While being escorted to intake ¢l as
put in a rear wrist lock bu no physical resistance but continued to yell and scream at us.

At approximately 1728 after trying to council with the youth, the door to holding cell one was closed until she gave a believable
commitment she was finished acting out.

At approximately 1745 afteiupgagiag 9ave a believable commitment she would stop the negative behavior she was placed into the
intake shower to decontaminate.

At approximately 1800 Ssmauiil® was given written notice she would be down for the evening and depending on her actions in the
morning she would be back out with the group to run her normal programming as long as she was acting appropriately.

Minor was placed on Dr. Call for post OC. spray and Deputyssusiiiiamsas notified of the deployment at approximately 1745 hours.

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 2 of 3
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Notifications

Person Notified Title " Time

CHERIREES Deputy Chief 7/17/2017 5:45:00 PM
Officer Actions
Minor - L g Staff Action ) Start Time End Time

G,  Continued per doctor consultation 71712017 5:00:00PM  7/17/2017 6:00:00 PM

STAFF SIGNATURE/TITLE DATE
Review (7/18/2017)
Reviewed By: —
Approved as written: Yes
Comments: I have reviewed the incident and believe it was handled within policy.
Persons Notifled:
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 3 of 3
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Incident Informatio _ Q,,.ﬁ, ggde[ Igf}g[mg}ig n
Report G i s eor
Date: 7/17/2017 5:17.00 PM PIN: 3064325

R o QU RS
Incident: Juvenile Detention Facility-229 - ‘ _

Recommendations:
Type: OC Spray, Restraints - Physical

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 3
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Incident Information Offender Information
Report #: RE—‘ werarves s SN -
Date; 7/17/2017 5:18:00 PM PIN: 30764325

Report Byl DP

Incident: Juvenile Detention Facility-226 - -
Recommenrdatior-ls: ) '
Type: Contraband, Control Hold(s), oc Spray, Use of Force

SIR 17-081 At approximately 1721 hours, I\lmwitnessed in :

itnessed in summary the following. | came into A-pod to z;ssistis'u‘perviso
and ith who was vely upset and screaming profanities. At this point Supervis

an had
in her room trying 10 calm her down because she was kicking the door and cussing at them both. '«as given four
verbal warnings to calm down or walk to intake and out of the pod before Supewiso*ad to walk with her.
‘as screaming saying "I'm not leaving, don't touch me", Supervisor ent to escort her out of her room to intake and
aid on the bed screaming, kicking, and swinging closed fists at Supervisor At this point sprayed
ith her OC spray and held her upper body down to keei from being hit, | grabbed her legs and place n a mild

conlr Id to keep her from kici'liﬁl At approximately 1726, calmed down so nd | could escort her to intake, which
we did in a mild control hold. was placed in a room for decontamination, was counseled by -

Notifications

Person Notified Title Time

— Director/Superintendant 7/17/2017 5:28:00 PM
Officer Actions
Minor Staff Action Start Time End Time

GEEEEEE Occontamination 7/17/2017 5:18:00 PM  7/17/2017 5:28:00 PM

STAFF SIGNATURE/TITLE DATE
Review (7/18/2017)

Reviewed By: ~

Approved as written: Yes

Comments: Reviewed incident report.

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Incident Information ~ Offe ‘ati
Report #: - RE~
Date; 10/24/2017 4:00:00 AM PIN: 3065772

Report 8N DPO:

Inciden?: Juvgnile Dgtention Faqility-311

Recommendations:
Type: Assault on Staff, OC Spray

On 10/24/17 at approximately 1545 hours | was watching a youth in B- Pod"who had thrown a chair at a
computer during drug and alcohol group in the Maker Space area.ﬁﬁa een sent to his room for his behavior and was also
on a one on one suicide watch with staff. Mrs.@i@@had gotten up to usé The restroom a had taken her place to watch the youth.
After Mrs. Gilig#had 1eﬂ?taned tearing up a book into little pieces. | enter#oom and removed the book from him.

became angry and began spitting on me. | told him he needed to stop and walked out of the room. Once | left the room

began hitting his head on his desk. <ggggiihas made it known through prior incidents that he acts out to get staffs
attention. Whe tarted hitting his head on the desk | could tell he wasn't hitting his head hard enough to hurt himself, It just
sounded bad because the desks are like a drum and make a booming sound when they are hit with something.‘wit his head
on the desk approximately four times ,stopped and looked at me and stated" aren't youth going to do something " I'm hurting myself". |
told— he was not hurting himself and that he needed to stop rned immedi and began banging his head harder.

At approximately 1550 hours | antered-room and anemMain him. began fighting against me to keep
from being restrained.

At approximately 1551 hours memered the room and deployed her pray hitting @EEERER' in the face. At that point
qas still fighting use but also askina for us to decontaminate him. entered the room and helped apply hand cuffs
0

n youth . Once youth committed to stop his behavior DC -and | to intake where the hard restraints were removed and
decontamination was started at 1555 hours.
Once the youth was in the sho! contaminate he was in the shower for approximately 45 minutes .
At approximately 1735 hoursm transported youth to the mental health crisis unit.

Youth put on Dr. Call for post restraint and OC deployment for Wednesday 10/25/17.

Notifications

Person Notified Title Time
Officer Actions
Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Incident Information _ ffen tion
Report #: RE:
Date: 11/15/2017 7:45:00 AM PIN: 3065743

Report By: S DPO: Closed / - 7
Incident: Juvenile Detention Facility-345 ' - -
Recommendations: h
Type: Assault Minor on Minor, OC Spray »

At approximately 0745 hours | was located by B pod's main door delivering medication when | saw— standing in front of
@EEg and hitting QMR with a closed fist, while was seated in the day room chairs. | immediately started going toward both youth
and yelled get down on the floor twice. | then sa&stand up, grab g around the waist, picked him up off his feet, and he
threw SupmpmesERo the floor. | was half way to them <@iglwas on top of SIS on the floor, so | removed my pepper spray and
deployed pepper spray until both youth complied to my instructions. CounseloriRImumgm Was directly behinddiieg, trying to
remove him off ofmhile they were on the floor, and JEEEESESEEY Was Pepper Sprayed on his arms. Once all the youth in B
Pod were on the floor, and both youth involved had stop, all youth were placed in their room, and both youth involved were placed in
the shower for decontamination. Both Youth will be placed on Dr. Call to be seen today for possible injuries. Both youth will be
dropped down to orange pants.
Later | was informed by another youth that

ad not said anything to GENJEEERthat morning, and that he believed this was a
gang related incident. Because qhas een hanging out with certain individuals in the facility that are known to be gang
affiliated, and what the youth informed me, | counseled with dummmmsm after he had been seen by the Dr. | asked him what was really
going on. He said that he had a panic attack from his medication. | did not believe his story, and told the youth | didn't believe him. |
informed the youth that staff has been watching him and knows who he hangs out with. After counseling with him some more the
youth then said "you have a good bullshit detector". As | consoled with him more about the path he was choosing, he began to cry
and said that he didn't want to talk about it right now. | told him to go into his room and think about what we had talked about, and that
we would talk later about it. He said ok.

| talked with @l about what had happened. | told him that another youth stated that he didn't say anything to (IR before

mttacked him. \eelsaid "l didn't say anything, this is gang related", | aske-if he was involved in gangs, he said "no
they ed me because no one likes me".

All'youth were seen by the doctor in intake. Youth did have redness to the skin and complained their skinned burned.

Notifications

Person Notified Title Time
Officer Actions
Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 B Page 1 of 2
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Printed 5/23/2018

Tehama Probation Department Incident Report - Institutions

Review (11/16/2017)
Reviewed By: —
Approved as written: No
Comments: _- | agree with the use of O.C. spray to get compliance and stop the youth from more harm and injury.

Persons Notified:

STAFF SIGNATURE/TITLE DATE

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 2 of 2
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Printed 5/23/2018

Tehama Probation Department

Incident Report - Institutions

Incident Information
Report #: RE
Date: 12/17/2017 12:20:00 PM PIN: 3065784
Report By DPO: Closed /
Incident: Juvenile Detention Facility-378 .
Recommendations:
Type: OC Spray, Restraints - Mech.

foggggr Information

On December 17, 2017 at approximately 1220 hours | (JDO gl While assighed to B-Pod observed the follbwing in sumr-nvary:

During lunch | observed youth« il and youth

yout! j
At this point | direct both youth to head to their perspective rooms. Youth SEESSSEEES. complied but youth @il attempted to
argue by saying "Why do | have to go to my room." | responded "both of you go to your rooms, till | can sort this out.” Youth y
insisted he was not going to his room. | then apologized to all the youth for having to send them to their rooms so that | could resolved
the issued at hand.
Once all the youth were in their rooms, | attempted to reason with yout=S¥WNWE® and explained to him that he had now received
letters for his conduct. Youth ‘umilsmii® was still defiant and continued saying he was not going to his room.

acial expressions changing with every word he uttered.

Supervisor

exchanging words shortly after youth * sat down a the table
where youth iiliingassslis Was sitting. Approximately 30 seconds later | (JDO) dammizgip. noticed youth
yout:alt should be noted, both youth's body language changed in demeanor. Their bodies tensed up and | could see

exchanging words with

tepped in and also attempted to reason with this youth. We kept trying to give youm? different

scenarios and how his choices would affect him in negative way to the point of possibly getting more charges I he continued to

escalate. Youth stated "I'm going to do time anyways."

At approximately 1224 hours we tried proximity control then Supervisor applied soft hands to youth left arm in
an attempted to help him to his room. Youth Gl immediately resist w his right hand close and make a fist; | (JDO) @l

eployed a one to two second burst of my OC spray hitting youth

bicep. Youth i continued to fight. | placed my right hand on yout
left arm then placing

on the forehead and down the left side of his face to

head to gain control while securing his
rone handcuffing positing. Youth continued to fight and resist. At approximately 1225 (JDOd

arrived for back up and assisted in gaining control of said youth by placing his legs in a figure four while | gained control of youth' s
arm and placing his hand behind his back. At approximately 1226 Id

1227 hard restraints were double locked and checked for tightness.

placed youth in hard restraints. At approximately

Once youth stopped resisting and he gave a believable commitment to follow direction (JDO)- released the figure four control

hold. At approximately 1230 hours youth
provided and a clothing exchange. At approximately 1250 hours | (JDO

. was escorted to Intake contamination where copious amount of water was
counseled with said youth. Youth stated he couldn't

take it anymore, he was tired of all the kids talking shit on him. All that shit just build up and that it has been going on for a while,
however said youth refused to give the names of the youths messing with him. Said youth also stated he has talked to staff about it
but they can't do nothing about it. Youth agreed to try to talk to me if it gets to be too much again. At approximately 0115 hours youth

was escorted to his room in B-Pod with no further incidents.
Youth was placed on Doctor Call for 12/18/17 for post OC deployment.

Notifications

Person Notified Title Time
Officer Actions
Minor Staff Action Start Time End Time
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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Printed 5/23/2018

T a Probation Department
eham opation Depa Incident Report - Institutions

Incident Information Offender Information
Report #: RE: . " o '
Date: 12/17/2017 12:22:00 PM PIN: 3065784
Report By: (N DPO: Closed /

Incident; Juv:anile Deteﬁtion Facility-377
Recommendations:
Type: OC Spray

On the above date at approximately 1200 hours qen - youth exchanging words at
the table in B-pod closest to B-7. *lold outh to head to there rooms. omplie ut”ecama
argumentative and refused to go to his room. !\%ried to reason with him bu ill refused and just argued with her about

why he needed to go to his room. Ms. xplaine to- that he needed to go to his room until we had things figured out.
Wmmith continued to refuse to staff direction and wouldn't go to his room.

At approximately 1210 hours Ms.«iggmk apologized to all other youth and told them all to go to their rooms and all youth complied.

Once all youth were in their rooms secured Mssissgi tried to talk to Gugjils. 38R was still defiant and would not go to his room. |

tried to get the youth to think about what he was doing ,but@ssi#h didn't seem to care. He stated “I'm going to do time
anyway" @i seemed set on causing us to go hands on with him. | tried to explain how it would look in court, but his actions and
attitude never changed.

At approximately 1222 hours | took Gssiis by his left arm to escort him into his room. sl then began to fight me and My
Deployed Her OC spray hitting&igaiéh in the side of his face and down his are @malh continued to fight Msqdesse! and | while we
continued to try and control the youth Mseiilsteg entered B-pod and helped us control the youth by placing his legs in a figure four
restraint and getting his hands behind his back.

At approximately 1227 hours hard restraints were placed on*wrists with his hands behind his back , checked for tightness
and double locked. Oncet@migly was restrained and we had control of the youtiaSmsith continued to make threats to us. Due to the
youths threats we continued to hold@h down until he quit fighting us and he gave a believable commitment that he was done and
he we could let him up.

At approximately 1230 hours%@#mih was escorted to intake where the hard restraints were removed and he decontaminated.

At approximately 1250 hours Ms it counseled withemsih about what had happened <@l stated there had been a lot of
build up from past events in the pod with the other youth in the facility and he acted out because of it. <@ refused to give out any
names.

At approximately 0115 Qauilly was moved back to his room in B-pod.
@ as put on Dr. call for 12/18/17 for post O.C. deployment

Notifications

Person Notified Title Time
% Deputy Chief 12/17/2017 12:41:00 PM
Officer Actions
Minor Staff Action Start Time End Time
w Mechanical Restraints Applied 12/17/2017 12:27:00 PM 12/17/2017 12:30:00 PM
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 1
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— Printed 5/23/2018

Tehama Probation Department

Incident Report - Institutions

ncident Informati _ Qﬁan_d_eﬂntg[m_alm

Report #: RE;] ' Giien R
Date: 1/28/2018 5:00:00 PM PIN: 3062445

Report By: J NN OO QUSRS

Incident: Juvenile Detention Facility-417

Recommendations:

Type: Assault Minor on Minor, Fight Minor on Minor, oc S_bray A

On the above date and Approximate time , | supervisor , was coming on shiﬂ-ér{d taikiﬁg to mnd JDFE} )

out the day. We were in B-pod and disssmw®R had just been telling me how good the youth had been and that there
had been no letters given out. _

At approximately 1702 hours Wsambges® started sending the youth to their rooms so we could start showers TS sent
immmimmmmidinieml Up the stairs first and then QIEEVERREITER. Once both youth were at the top of the stairs , for no apparent reason
both youth started fist fighting. Youth were hitting eachother with closed fists. At this time_and | yelled for the youth to stop
and | ran to the top of the stairs where the youth were fighting. both youth ignored any directives to get on the ground three times. At
one point as | was headed towards the two youth it looked lik was going to be pushed over the railing byyismiss®: It looked
like v as trying to |ift @FEWER. over the railing by pushfnm chest area. Once in range of the youth | deployed my
0O.C. spray hitling himmsiagg on the left arm and face and missed 8@ Once OC was deployed both youth laid face down on the .
ground. At this point | stood between both youth so they wouldn't start fighting again and waited untill | had back up on the second
floor with me. Once Back up arrived | directed iagsimamto go to his room first. He complied and walked to his room with no further
incidents. Once klagg was In his room | directed¢@Br to go to his room.immmsr complied and went to his room with no other

incident. Both youth complied and there was not any need for restraint. At the same time J#PEMMNE®? had all other youth in the pod
face down on the ground and directed them to their rooms.

At approximately 1710 hours (@amsmmmwas taken to Intake to decontaminate. Before showering he told {insEmm® cvery time he
comes out he is going to fight@Emmg. | questioned him about what he said to IR Wwagan stated he would fight Giiemer every
time he came out of his room. Once | explained they would only get half of their normal time out of their rooms because we would
have to split their time out, K changed his story and said he was just mad and didn't mean it.

At approximately 1736 hours qisgmmetook a shower to decontaminate. | don't believe @& was contaminated with O.C. spray but he
was given the opportunity to decontaminate.

At approximately 2008 hours | read W@ his Miranda rights , | asked him if he understood them @ said he understood and
signed the advisement of rights form that states he understood. | asked Gumss@what the fight was about said Harrison had
been talking about him all day and kept saying he was going to get raped when he goes to ROP giissem said he had finally had
enough and he said they both had been waiting to be upstairs to fight because they knew it would take staff longer to get up stairs.
*stated " He tried to shove me over the railing and | almost went over but | caught myself, but when i did Smga hit me hard "

howed me his head , on the right side of his head it was red where he had been hit. Mwsae also said ®yssisss tried to throw
him down the stairs.

At approximately 2013 hours | read H@#eR his miranda rights and had him sign the advisement of rights form stating he understood
his rights. | asked aswe@what the fight was abou!. disssimee said he hearde@iasgi@s had been talking about him outside the facility
and he confronted him about it. He also said they planed to fight upstairs for the same reason , because it would take staff longer to
get up stairsqmated " mmeEmkicked my foot when | was up there so | knew it was on, so | came around and punched him",
I asked him if he tried to shove @ismmmgover the railing and down the stairs. GEENGWESR stated * No, | slipped and caught myself and
pushed against his chest up against the railing”.

Both youth received violations for over all good conduct and spent the evening program in their rooms.

Both youth placed on the Dr. call list for POST fight and OC deployment.

Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 1 of 2
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Printed 5/23/2018

Tehama Probation Department

Incident Report - Institutions
Nqﬁﬂcations

Person Notified -~ = Title Time

— - Deputy Chief 1/28/2018 5:20:00 PM
Officer Actions
Minor Staff Action Start Time End Time

m Pepper Spray 1/28/2018 5:10:00 PM  1/28/2018 5:35:00 PM

STAFF SIGNATURE/TITLE DATE
Review (5/16/2018) , -
Reviewed By: m
Approved as written: Yes
Comments: Reviewed
Persons Notified:
STAFF SIGNATURE/TITLE DATE
Caseload Explorer (2011) Incident Details (2011.1.0) Revision 110607 Page 2 of 2
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LIS INVOICE

BILLING INQUIRIES (866) 266-1358
Page 1 of 1
PO Box 54430 ACCOUNT NUMBER 3736822
Lexington, KY 40555-4430 TERMS NET 30
Billing Questions:AR@Galls.com INVOICE NUMBER 008073066
4 INVOICE DATE 01/05/2018
When applicable, merchandise was received and signed for by (signature below): DUE DATE 02/04/2018
SHIP VIA UPS Ground
P.0. NUMBER JDF
SALES ORDER 9722848
FOB SHIPPING POINT F.0.B. Shipping Point

Sold To:

TEHAMA COUNTY PROBATION DEPT
GLENNDA ALLEN

PO BOX 99

RED BLUFF CA 96080-0099

Ship To:

TEHAMA COUNTY PROBATION DEPT
GLENNDA ALLEN

1840 WALNUT ST

RED BLUFF CA 96080

ITEM ITEM DESCRIPTION WHS| OTY | PRICE TOTAL
SD140 GALLS MK4 DEFENSE SPRAY LEX 30 12,75 382,50
RS209 BLACK KEY RING STYLE HANDCUFF KEY LEX 5 8.50 42.50
RS235 SWIVEL CUFF KEY W/ USA FLAG LEX 5 9:35 46.75
124109850333430370,124109850333430361 Subtotal: 471.75
Shipping: $0.00
Tax: 35.39
CREDIT/PREPAYMENTS: 507.14-
TOTAL CHARGES CURRENT SHIPMENT: $0.00
To ensure proper payment application, please write your acecount number
l Lsa on your check, and include the attached coupon with your payment
INVOICE DATE 01/05/2018 DUE DATE 02/04/2018
ACCOUNT NUMBER 3736822 AMOUNT DUE $0.00
INVOICE NUMBER 009073066

Bill To:

TEHAMA COUNTY PROBATION DEPT
GLENNDA ALLEN

PO BOX 99

RED BLUFF CA 96080-0039

Payable To:

GALLS, LLC

P.0. BOX 71628
CHICAGO, IL 60694-1628

TEHAMAO0651-1



LIS INVOICE

N
g
[BILLING INQUIRIES (866)286-1358
Page 1 of 1
PO Box 54430 ACCOUNT NUMBER 3736822
Lexington, KY 40555-4430 TERMS NET 30
Billing Questions:AR@Galls.com INVOICE NUMBER 009024065
INVOICE DATE 12/28/2017
When applicable, merchandise was received and signed for by (signature below): DUE DATE 01/27/2018
SHIP VIA UPS Ground
P.0. NUMBER GLENNDA ALLEN
SALES ORDER 9677110
FOB SHIPPING POINT F.0.B. Shipping Point
Sold To: Ship To: t
TEHAMA COUNTY PROBATION DEPT TEHAMA COUNTY PROBATION DEPT
GLENNDA ALLEN GLENNDA ALLEN 3
PO BOX 99 1840 WALNUT ST
RED BLUFF CA 96080-0099 RED BLUFF CA 96080
ITEM ITEM DESCRIPTION WHS| OTY PRICE TOTAL |
SD250 SABRE CROSSFIRE PEPPER GEL MK 4 LEX 2 16.65 33.30
124109850333213677 Subtotal: 33.30
Shipping: 8.95
Tax: 2.50
CREDIT/PREPAYMENTS ; 44,75~
TOTAL CHARGES$ CURRENT SHIPMENT: $0.00
To ensure proper payment application, please write your account number
l Ls 2 on your check, and include the attached coupon with your payment
INVOICE DATE 12/28/2017 DUE DATE 01/27/2018
ACCOUNT NUMBER 3736822 AMOUNT DUE $0.00
INVOICE NUMBER 009024065
Bill To: Payable To:
TEHAMA COUNTY PROBATION DEPT GALLS, LLC

GLENNDA ALLEN
PO BOX 99
RED BLUFF CA 96080-0099

P.0. BOX 71628

CHICAGO, IL 60694-1628

TEHAMAO00652-1



I'ehama County Juvenile Detention F acility

Intake Packet

INTRODUCTION

and other minors by working within the rules of this facility. It will be necessary for you to participate in
all designated Hall programs and maintain appropriate behavior during your stay.

You may or may not be staying here for very long, so all of this may not apply to you. However,
you should read the entire booklet. If you do not understand any of the information, ask a staff member to
explain it to you.

The following pages will tell you about the Hall’s rules, programs and will answer other questions
you may have concerning your rights as a minor while in the Juvenile Detention Facility.

THIS BOOKLET IS INTENDED AS AN ORIENTATION GUIDE. SOME OF THE RULES OR
OTHER INFORMATION MAY HAVE CHANGED OR MAY BE CHANGED IN THE FUTURE

BASED ON THE NEEDS OF THE FACILITY. If you have any questions about anything presented in
this book please ask the staff, '

YOUR RIGHTS IN JUVENILE DETENTION FACILITY

In addition to basic legal rights (ask you Probation Officer or attorney about these), you are
guaranteed the following: Three meals a day, a room, clothing, exercise, medical care, and to have a
parent or Probation Officer present during any interrogation regarding your offense. Anything else is a
PRIVILEGE. These privileges are earned. We want you to enjoy all the benefits, but remember you must
earnthem.  THEY ARE NOT RIGHTS!

TEHAMAOQ00217-1



COURT APPOINTED ATTORNEYS

A Court appointed attorney may be appointed to represent you in Juvenile Court. As a "juvenile”,
you have the right to remain silent and to talk to an attorney before making any written or oral statements.
The purpose of the Court appointed attorney is to advise you and represent you in court. If you feel that
you want and need a lawyer, let a counselor know and he or she will make the necessary arrangements.

TELEPHONE CALLS

You have the right to complete two (2) telephone calls within one (1) hours of being admitted to
Juvenile Detention Facility. These calls may be to a parent or legal guardian, a lawyer, or an employer. A
counselor will be present while you make your phone calls.

COURT AND PROBATION OFFICERS

As soon as possible, an Intake Probation Officer, who will talk to you about the situation that
brought you into the Juvenile Detention Facility, will see you. On the basis of the police report, your side
of the story, and any other information related to your situation. The Intake Probation Officer must decide
whether you should remain in the Juvenile Detention Facility, or be released to the custody of your
parents. In case you are placed in the detention facility on the weekend, the Probation Officer will not see
you until the following working day. ‘

If the Intake Probation Officer needs time to investigate your situation, you will remain in the
Juvenile Detention Facility until your "Detention Hearing" (see explanation below). If the problems in
your case cannot be satisfactorily worked out at the Detention Hearing, it well be recommended that you
remain in the Juvenile Detention Facility until you jurisdictional hearing (see explanation below).

If you remain until the Jurisdictional Hearing, the Judge will make a "finding", including a plan,
which is best, suited to you as an individual.

Unless you are placed on Informal Probation, or it is decided by the Intake Probation Officer that
you need not be detained, you can expect to make the following Court appearances:

1) DETENTION HEARING: A Detention Hearing will be held within three (3) days after you are first
brought to Juvenile Detention Facility (not counting weekends and holidays). The purpose of this
hearing is to determine if you should remain in Juvenile Detention Facility until the Jurisdictional
Hearing.

2) JURISDICTIONAL HEARING: The purpose of this hearing is to find out if you did the things you
are charged with doing. This hearing must be held within thirty (30) days from the date the petition
was filed, OR, if you are detained in Juvenile Detention Facility, fifteen (15) days from the date the
Court ordered you detained.

If the Juvenile Court determines that you did the offense you are charged with, the consequences
may range from a warning by the Judge, to placement in a restricted institution.

TEHAMAOQ00217-2



VISITATION

WHEN Visits are set up by appointment only, Tuesday through Friday,

9:00a.m. to 4:00 p.m. Parents can set these appointments up with
the receptionist at Juvenile Probation in the front lobby.

HOW LONG: Visits are limited to one-half hour (30 minutes) but can last up to
an hour. (This has to be pre-scheduled)
Visits will begin on the hour or half-hour, if you visitor arrives at
1:45 p.m., the visit may not begin until 2:00p.m.

WHOM MAY VISIT Parents, legal guardians, grandparents, (when there is no parent or

legal guardian).

OTHER RULES:

A) One special visit by family members may be granted if you are to be sent to a camp or DJJ
B) A family who lives over one hundred miles away may have visitors for one hour,

C) Juvenile Detention Staff will monitor all visits.

D) Visits may be terminated at any time if Staff feels it is in the best interest of the parties
concerned, or for security issues. '

E) Visits are most effective when visitors can remain calm and maintain a pleasant
atmosphere.

LETTER WRITING

You are allowed to write as many letters as you want, but you may have only two (2) Juvenile
Detention Facility stamps per week. You must furnish stamps for more letters. The Juvenile Detention
staff will scan your letters.

You may not use the names of other "kids" who are in the facility your letters. You may not use
profanity. You may not use gang drawings or use gang related names in your letters.

TEHAMAO00217-3



MEDICAL CARE

You are required to take a physical examination from staff from the Tehama County Health Center
with in 96 hours of you being booked into the facility. JDF staff will do an Intake Health Screening form
with you during book-in. The doctor/Physicians Assistant will visit the facility Monday, Wednesday, and

Friday. If at any time you feel ill or are injured, tell a staff, or there are doctor call slips in the file pocket
on the wall in the dayroom. Fill this out and give to any staff,

RELIGIOUS SERVICES

. You are entitled to attend a nondenominational religious service and/or receive religious
counseling. These take place at the Hall, and attendance is entirely voluntary. '

MEALS

Your meals will be served in the pods. You will sit at the tables to eat your meals. You are not allowed to
cat any food or snacks on the chairs in the pods. You must use good table manners and be pleasant and
polite. You may not give away or trade your food. All minors receive the same portion and quality of
food regardless of your level or security status.

ROOM ASSIGNMENTS

You will be assigned a room when you are brought into the facility. Depending on your age, size, gang
affiliation, and possibly what you are being charged with, staff will make their decision from all of the
above information. There are two pods in the facility. One pod is set up for the kids just coming into the
facility and the other pod is set up for kids doing programs. Each pod has 20 beds. Some are single beds
some have two beds.

READING MATERIALS, PROGRAMS & ACTIVITIES

You will have the ability to get reading materials (i.e. - magazines and books) from the dayroom in your
pod. There is a large cabinet that is filled with all types of books and magazines. Your parents may also
bring in reading material, as long as the Senior Counselor on duty approves it. You may have a total of 5
reading materials in your room, not including a bible. Schoolwork will be provided to you from our
school. If you are from a certain school that has its own agenda and school course work, and your parent
wants to bring that schoolwork in, this will be fine.

During the week in the evenings we have different organizations come and speak. You will be eligible to
attend these programs as long as you were well behaved during the day. We have Drug and Alcohol, Rape
Crisis, Public Health, and other interested parties come and speak. '

Any activity that takes place in the facility, such as movies, ping pong tournaments, bar-b-ques, etc. ..
depending on your status/classification will make the decision of whether or not you will be attending.
Check with staff on your status/classification if you are not sure what you are.

TEHAMAOQ00217-4



PERSONAL CARE AND HYGIENE ITEMS

Upon intake you will be assigned a personal hygiene kit. This is a small kit with a toothbrush,
toothpaste and a comb inside; your name is on the outside of the kit. You will be offered this kit during
shower time, after meals and during the evening at bedtime. You are not allowed to keep these in your
rooms. (Unless you are on the Treatment Program) You will turn these back into staff each time you are

done using them.

For females, feminine hygiene products are available to you upon your request.

Major Violations VS Minor Violations

Violations may be documented on daily logs, weekly evaluations; SIR’s and may affect your

reviews concerning length of Variable and/or Treatment programs and your status level while in
the hall:

A.

GENERAL MINOR VIOLATIONS:

Minor violations may result in but are not limited to;

Minor violations are as follows:

* X X X ¥ ¥

¥ ¥ ¥ ¥

a. Verbal counseling

b. Letters/Loss of points

¢. Additional duties (Clean-up)

d. Room Rest (not to exceed 24hrs)

Swearing, non-threatening profanity or gestures to other minors or staff
Insubordination (refusal to follow program or staff directive)

Horseplay

Unauthorized location

Disrespect to Staff or another minor

Inappropriate dress/grooming

Disruptive talking or moving about

Violation of three (3) foot rule (Male/female)

SCHOOL SPECIFIC
No assignment

Late assignment
Refuse assignment
Non-participation

SERIOUS VIOLATIONS:

All Serious Deficiencies will be documented on a Special Incident Report and referred to
Senior Counselors and/Probation Officers for evaluation and may result in but not limited

to;

TEHAMAOQ00217-5



Room rest (in excess of 24hrs)

Being placed on a Special Program
Change in current status (up to MSR)
Failure of Court ordered commitment
New Petition filed with the Court

rogram/Education
Fighting, Assault, Battery

Alteration of food or drink

Altercation with food or drink _
Damaging or destroying hall property or personal property to include hall issued
items to the minor

Tampering with any security device, equipment or vehicle

Possession of contraband: any item not issued or approved of by hall staff
Possession of drug paraphernalia :

Theft or reception of stolen property

Verbal confrontation with any staff, teacher or service provider
Profanity/gestures directed at Minors or Staff

Disruptive act requiring removal from program or classroom

Mutual combat

Deliberate written or verbal comments, gestures, or physical contact of a sexual
nature towards staff or peers. ‘ : ‘
Graffiti _

Promoting/advocating any gang activity or identification

Flashing signs '

Tattooing or self-mutilation

Verbal threat to any minor or staff

Unauthorized use of any toxic material

Harassment/Intimidation

Unauthorized location

Attempted escape or escape

Intimidation or bullying of any type.

a0 o

* % ¥ x|d

¥Rk X X ¥ X ¥ % %

**********

In all instances where discipline is administered, such discipline is subject to review by Senior Staff
Counselors and/or the Superintendent as out lined in the Discipline/Grievance section of this intake

packet.

1)

2)

3)
4)
5)
6)

THINGS YOU SHOULD NOT DO

Do not touch or otherwise engage in any physical contact with any other minors or staff, male
or female. Remember to keep your hands to your self, - »

Do not leave or enter any area without obtaining permission from staff; this means work
assignment areas such as the kitchen, the schoolroom, the day room etc.

Do not curse or use abusive language.

Do not cross over the yellow lines on the floor or blacktop.

Do not enter any room other than your own, unless given permission by the Staff. A

Do not talk loudly or "play around” during meals; do not take food from the dining table.

TEHAMAOQ00217-6



7) Do not break or damage anything in the facility.

8) Do not leave your room or the shower area barefoot. ,

9) Do not talk about escape, or others who have done so, or attempt to escape from the facility,
10) Do not whisper with other wards. |

11) Do not trade clothing with other wards.

12) Do not smoke, chew tobacco or use drugs.

13) Make excessive noise while in your room.

14) Have unauthorized thing/things in your room like pencils, gang graffiti, drawings, etc;
15) Talk back to or disobey staff: ‘

16) Tamper in any way with a door or lock;
17) Engage in physical "horseplay"

When you are away from the group, your attitude will be reassessed by the Shift Senior Counselors to see
when you are ready to rejoin the regular program.

KNOCKING ON YOUR ROOM DOOR OR BUZZING THE
INTERCOM

While in your room, knocking on your door or buzzing to get staff's attention will be permitted
for emergency reasons only. Some examples are listed below: '

1) Bodily injury;
2) Need to talk with staff concerning a personal problem;
3) Plumbing problem:;

4) Anything found in your room that you feel should not be there, such as, pencils, clothing, torn
sheets, etc.

Unnecessary knocking or buzzing will be fined a minimum of 25 tokens and may result in further
discipline if repeated. Some examples of reasons NOT to knock, or buzz are listed below.

1) "What time is it?"

2) "When do we come out of our rooms?"

3) Asking to change the radio station.

4) Asking for toilet paper.

5) Asking to have the lights or radio turned on/off.

6) Asking to have an item that should have been issued before going to your room.

Staff will visually check your room at least every 10 to 15 minutes,
That is the best time for you to make your request.
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OTHER THINGS YOU SHOULD KNOW

Being in possession of or use of Marijuana or any other drug in an institution is a Felony. If you
violated this law, you will be charged with the crime by the 'Probation Department, in addition to any
other discipline by Detention Staff.

Striking, hitting, kicking, etc. other kids or staff is an assault. If you commit an assault in the
Juvenile Detention Facility, you will be charged with a crime. Assaults on a Staff member will be
charged as assault on a Peace Officer, a serious offense. The criminal charges will be in addition to any
other discipline by Detention Staff.

If you damage any Juvenile Detention Facility Property, you or your parents/guardians will be
held financially responsible for repair or replacement of whatever has been damaged. '

ESCAPE OR TALK OF ESCAPE

Escape from Juvenile Detention Facility is a very serious offense. You will not only receive
criminal charges for escape, or attempted escape, but it will have an influence on where you will be
placed after Juvenile Detention Facility. Even talk of escape will not be tolerated. :

Escape, attempted cscape, or you are involved any talk of escape, could get you lengthy room rest,
followed by an extended special program period and maximum security risk status, which means you will
be restricted from all outside activities, kitchen work, and many other privileges enjoyed by other wards.

HOW THE TOKEN ECONOMY SYSTEM WORKS

Briefly, you can earn "tokens" (point values for good behavior.) A chart is used daily to record
your tokens. They are as follows:

A. RESPECT FOR AUTHORITY

. Following counselors' directions;

No arguing with counselors; ‘ _

No swearing, name calling, or insulting remarks about counselors;

No manipulation or playing counselors against each other. ,

Respect for all visitors to the building (law enforcement, Probation Officers, parents,etc)

LA

B. RESPECT FOR OTHERS

. No name calling;

No horseplay;

No arguing;

No insulting remarks and obscene gestures;
No snitching;

DA
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6. No disrupting group activities,

C. GOOD CONDUCT IN LINE

. Be quiet;

Face the proper direction while in line;
No touching, pushing, shoving, ete,:
Obey directions;

Keep hands behind your back.

. GOOD CONDUCT AT MEALS
- No complaining about the food;

Good manners and neat eating habits;
No playing with your food or sporks;
Proper dining conversation;

No stealing or trading food,

- GOOD CONDUCT IN SCHOOL

1. Follow all rules;

2. Constructive use of the free time;
3. Remain at your required task;

4. Not talking to other students,

- SCHOOL PRODUCTIVITY

- Completion of required assignments;
Quantity and quality;

Doing work on time;

Not leaving you seat without permission;
Proper use of materials,

. PUNCTUALITY

- Having everything that you need before you leave your room;
All items ready before going to your room;

On time for school;

On time for assi gnments;

Completing work assignments on time.

o P L B e
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. GOOD SPORTSMANSHIP
- Positive participation;

No arguing;

No temper displays;

No unnecessary horseplay;
Proper use of equipment.

b 3l
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I.  PERSONAL HYGIENE

No dirty clothing;

Teeth brushed, hair combed, hands and nails clean;
Clean body and neat appearance;

No dirty clothing in rooms.

J. POSITIVE CONVERSATION
. No war stories;

No dirty jokes;

No discussing past or future crimes;

No insulting remarks about others;

No gang talk or signs;

No drug talk;

No talk about weapons;

No profanity, arguing or chronic complaining,

K. WORK HABITS

1. Performing your job on time;
2. Performing your job neatly;
3. Performing your job correctly.

L. GOOD CONDUCT IN ROOM

. No yelling while you are in your room;

No banging on walls or door of your room;

No talking through the vents;

No excessive ringing of the office intercom, (buzzing);
No covering up the light, or nightlight.

M. HORSEPLAY

1. No wrestling with other wards;
2. No grabbing another ward;
3. No running in the building.

N. RESPECT FOR PROPERTY

1. No defacing of property;
2. No damaging of property;
3. No destruction of property.

M. GENERAL CLEANLENESS

1. Keep room and bathroom neat and tidy at all times

2. Keep day room and school room neat and tidy at all times
3. Clean up any mess that you make or come across

4. Perform cleaning details as assigned by staff

B -
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HONOR WARD REQUIREMENTS AND PRIVILEGES

Determination of the Honor Ward is based upon two things. He/She must earn a minimum of 1750
tokens in a week and he/she must recejve a majority of the votes of the staff working that week.,

The position of Honor Ward will be open for challenge weekly. A kid can be elected Honor Ward
over and over again, as long as he/she meets the criteria listed above. He/She can lose the position,
however, for inappropriate behavior, such as fighting, insubordination or other unacceptable behaviors,
ANY member of the Detention staff Ward may remove the Honor from this position.

The following privileges are to be made available to the Honor Ward:

An Honor Ward may have one hour of visitation with his/her legal guardians. (Parents, grandparents)
An Honor Ward may deliver trays during meal time, (to the wards remaining in their rooms)

Honor Wards receive a special room (when the population allows), a pencil, and a puzzle or game.
Honor Wards receive FREE I ghts and radio. -

Honor Wards may assist handing out the meal trays.

Honor Wards take charge of the recreational equipment.

Honor Wards are to clean out both showers of debris and garbage each day.

P e L by

WARD GRIEVANCE PROCEDURE

DEFINITION: The grievance is a complaint about the meaning or application of any written or unwritten
policy of the Juvenile Detention F acility, or a complaint against other minors or staff.

1. Formal grievance procedures shall be available to all minors and may be filed in writing or

verbally by individuals or a group. Any party to a grievance has the right to appeal through
the second level of review. '

2, Time limits shall be as brief as possible for adequate review and response.

3 Grievances of an emergency nature, i.e., sexual or physical assault or critica] time factors shall
have immediate recourse to the Senior Counselor on duty or the Superintendent.

4, The grieving may select a representative, another minor or a staff member, to assist in
completing the grievance form.

5. All responses to a written grievance shall be in writing, giving reason for action taken. Such

responses will be written on the grievance form ;( available in the dayroom in the pocket
folder on the bulletin board) and read and reviewed by the minor for response. The minor
will provide his/her own written response in the appropriate area,

6. No reprisals, punishment, or anything negative shall happen to a minor for participating in the
grievance procedure,

PROCEDURE:
Step 1 - Informal Grievance Appeal Procedure
1. The grievance is informally discussed and resolved by staff with the minor.
2, If the resolution of the problem is not satisfactory to the minor at this level, and a
formal grievance becomes necessary, the following must be concurred with:
A. In a disciplinary situation, minor must follow staff's immediate direction

regarding discipline.

11
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B. The minor may file the grievance while in a disciplinary status.

C. The grievance procedure must start within three (3) calendar days of the
incident being grieved,

Step 2 - Formal Grievance Appeal to the Senior Counselor

Ls If Step 1 fails to resolve the problem, the minor will be furnished with pencil,
"Grievance Appeal Form" and will be given instructions and assistance necessary to
complete Section A of the form. Although a minor may request staff assistance in
completing his grievance, a staff member receiving such a request may decline to
provide assistance. In such instances, inform the minor that other staff, or minors
may assist if they wish.

2, The staff member receiving the form will initial it as provided and document in the
log that a grievance has been made.

4. Within three (3) calendar days of receipt of the Grievance Appeal Form the Senior
Counselor will conduct an investigation or hearing with the counselor and minor and
make his/her reply to the grievance.

Step 3 - Formal Grievance Appeal to the Juvenile Detention Facility Superintendent

1. If Step 2 fails to resolve the problem and the grievant asks for the matter to be
reviewed by the Juvenile Detention Facility Superintendent, the Senior Counselor will

record the proceeding thus far in section B for submission to the Superintendent
within one (1) calendar day.

2. The Superintendent will review the senior’s finding and complete the appropriate
items in Section C, '

3. The Superintendent has the discretion to hear or not to hear the minor's grievance, In
case of the latter, the senior’s finding would be final.,

4, The Superintendent or his/her designee may conduct a hearing with the minor, staff
member, and the senior within five (5) calendar days. »

5. The Superintendent or his/her designee will report his/her findings or resolution in

writing to the minor, staff member, and Senior as provided for in Section C of the
Grievance Appeal Form as soon as possible.
6. The Superintendent's findings/resolutions are final in the Grievance Appeal process.

Time limits described in Steps 2 and 3 may be extended by mutual agreement.

In all cases involving short-term discipline, all minors should be made aware that resolution might not be
achieved before the completion of the discipline.

Minors should also be made aware that at no time should staff or administration against any minor using the
grievance procedure take any retaliatory action.

12
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CHOICE OF PHYSICIAN FOR FEMALE WARDS

done, but your picture might. During this process you will have the ability to call your parents, lawyer, or
job. (You will NOT be able to call your friends or friend’s parents)

After your paperwork is done you will be escorted into the shower area, There you will receive a
shower bag (with the correct clothing in it) you then will take a shower, When you are done you will then
be put in an assigned room. You may/will have a roommate. Once in your room you may stay up to 72
hours during the classitication process. The Senior Counselors on duty and the Superintendent will
evaluate this process.

There are four types of classifications:

"G"= Access to the dayroom, schoolroom, kitchen, laundry room, large outside recreation area.

"R"= Access to the dayroom, schoolroom, and small fenced recreation area.

"SR"= Access to the dayroom and the sally port during certain times of the day. You will not be in the

general population for the duration of the day, but will have the ability to earn more time out of
your room with good behavior and completed school work.

"MSR": Limited to dayroom while being always escorted by staff, Recreation will be completed in the
secure salley port area by Intake.

The staff will tell you what classification you are. Most intakes start off as an "R".
If you have any questions, ask the staff. And always remember to be polite and respectful.
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USE OF RESTRAINTS, CHEMICAL AGENTS. AND USE OF FORCE

Strategies for physical restrain and control or immobilization of a person through the use of hands-on
defensive force control instruments. These instruments include, but may not be

limited to;

1. Staff presence (or multiple staff)

2. Dialogue/counseling

3, Verbal commands

4, Oleoresin Capsicum (OC) pepper aerosol sprays (OC Personal Defense Unit
-- PDUs)

D Control and search techniques

6. Mechanical restraints (soft and hard restraints)

) Unarmed defensive tactics

The above listing is not to be construed as meaning that the force options are to be used
only in the order listed.

L Physical restraints will be used under the following conditions:

a.

Physical restraints are utilized only for those minors who present an immediate
danger to themselves or others. Who exhibit behavior, which results in the
destruction of property, or reveals the intent to cause self-inflicted physical harm
and that it appears less restrictive alternatives, would be ineffective in controlling
the minor’s disordered behavior.

OC (PDUs): The use of PDUs is permitted under Section 12403 of the California Penal Code.
Juvenile institutions staff may use PDUs under the following conditions:

OC may be used within the scope of staff peace officer authority to control,
restrain or subdue imminent or actual violent behavior or if such behavior
presents a clear danger.

Before OC may be use, consideration must first be given to the gravity of
the situation, the consequences that may reasonably be expected to occur if
the behavior does not cease.

OC will be used only after making a reasonable effort to verbally persuade

voluntary compliance and after giving a clear warning that OC will be
used if such voluntary compliance is not forthcoming,. ‘

OC may be deployed without warning only during those occasions where
the safety and security of staff, minors and the institution are threatened.
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5. OC shall not be dispensed within a moving vehicle. During transportation
of minors, OC will be used only in life-threatening situations.

a) The only exception to the above is when the behavior exhibited is of
such nature that even momentary delay would result in further injury
to a person. Then, OC may be applied without warning,

6. OC may be used prior to employment of "empty hands" (hands-on
restraint), physical restraints, or mechanical restraints in order to gain
control of an aggressive minor. Staff may elect to use empty hands,
physical or mechanical restraints first if they can do so without risking
injury to themselves or to the minors, or if OC is not quickly available,

7. OC shall not be used for punishment, retaliation or disciplinary purposes.

Staff is to ensure that no greater amount of OC is used than is necessary to
gain control of the situation and subdue the minor. OC shall not be used on
minors who are resistive but not physically aggressive.

Evacuation:

In case of an emergency were it is decided that the building be evacuated, the
following are the instructions which you need to follow.

1. If an evacuation of the facility is necessary, staff will direct you in what
needs to be done, .
2, You may be taken out of the building into the recreation area. Once safely

away from the building, you will be seated in a group. During this time,
you will remain seated and stay quiet. This way you can hear any directions
that may be given to you by staff,

3. Once it is determined that it is safe to re-enter the building, follow the
directions of the staff,
4, The most important thing to remember in a situation like this is to try and

stay calm and always listen to the staff.

Updated 9/4/2008
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1eha.na County Juvenile Detention Facility
Policy and Procedure Manual

Policy No: Corresponding Title 15:

Use Of Force

600.1. POLICY STATEMENT

It is recognized that the use of force by Tehama County Juvenile Detention Facility Staff

is a serious responsibility that requires continuous evaluation and monitoring. The

purpose of this policy is to ensure the reasonable use and escalation of force is applied
“in all cases to maintain institutional control, protect county property, and protect staff

and youths from harm.

The following guidelines are intended to guide staff as they use their training,
experience and discretion in utilizing reasonable force to overcome resistance and
maintain control over the institution. Such force should only be used when necessary,
and only to the degree necessary to control a youth or restore order to a disruptive
group. While there is no way to dictate the amount of force which should be applied in
every conceivable scenario, stalf are expected to use these guidelines and their training
to make such decisions in a professional, impartial and safe manner. Force shall never
be applied as punishment, discipline or treatment.

600.2. GENERAL INFORMATION

600.2.1. DEFINITION OF TERMS
A. Reasonable Force: The exertion of strength, weight, or power to overcome
resistance and/or prevent a youth, who comes within the provisions of the
California Code of Regulations, Title 15, Section 1357, from hurting themselves
or others.
B. Excessive Force: Force used in excess of reasonable force.

600.2.2. FORCE OPTIONS
A. Command Presence and Dialog: This technique refers to a range of behavior on
the part of the Juvenile Detention Facility Counselor. In part, the mere presence
of one or more staff can create an atmosphere of control or show of force
sufficient to negate the threat and result in compliance. Staff should also
communicate with the youth during this phase, attempting to gain their
compliance and de-escalate the situation using reasoning, rapport and insight.

The staff's reputation, or ability to gain respect and compliance from youth based
on that staff's demonstrated professionalism, integrity, honesty and reputation for
fairness is essential to this force option. Staff can minimize the need for greater
force by consistently striving to build and maintain rapport with youth.

| T Page 1
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B. Verbal Commands: Staff may give clear, concise and lawful directions in an
authoritative manner sufficient to gain compliance.

C. Soft Hands: Guiding techniques where by hands are placed on arms, shoulders,
or back, in a position of advantage, in order to promote directed movement. Staff

should tell the youth that they intend to use soft hands as a means of guiding
them prior to doing so.

D. Chemical Agents: Oleoresin Capsicum (O.C.) Spray may be used to defend
against a subject who has become threatening or aggressive toward staff or
others within the facility. O.C. Spray must be used in compliance with
established facility policy. Refer to 1324 Chemical Agents portion of this policy
and procedures manual.

E. Defensive Tactics: The use of empty hands control methods as learned through
required Weaponless Defense Instruction, including but not limited to: Joint
manipulation, pressure point application, and take-down techniques.

F. Mechanical Restraints: Handcuffs, leg restraints and other devices that are
approved and provided for use by staff in the facility. Refer to 1358 Use of
Physical Restraints chapters of this policy and procedures manual.

G. Deadly Force: The force likely to cause serious bodily injury or death. Deadly
force may be used in the defense of the staff's own life or the life of another when
all other reasonable means have failed or are impractical.

600.2.3. TRAINING

A. Staff shall participate in department provided weaponless defense training. Staff
shall utilize only those methods for managing assaultive behavior that are
approved by the department. Training consists of initial Juvenile Correction
Officer Core Course training and ongoing training of 4 hours every four months.
This training includes:

Use of force education.

Appropriate use of force techniques/methods.

Use of physical restraints.

Known medical conditions that would contraindicate certain types of force.

Signs or symptoms that should result in immediate referral to medical or
mental health.

o B g8 g o

600.2.4. DUTY TO INTERVENE
A. Any employee who observes another employee violate this policy shall
immediately take affirmative action to stop the inappropriate use of force, and report

the incident to the Supervisor/ASC and if not available the Duty Chief in charge of
facility.

600.2.5. GRIEVANCES

A. Use of force incidents are subject to Youth Grievance Procedures as outlined in
Policy 532 and Discipline and Due Process Policy 530.

M
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600.3. PROCEDURES

600.3.1. CONSIDERATIONS BEFORE AND DURING THE USE OF FORCE
A. Use of physical force is prohibited, except to effectively control a youth who is
displaying behavior that may result in destruction to property or reveals intent to
cause physical harm to themselves or others. Physical force will only be used
when lesser means of intervention are inappropriate.

B. JDF counselors are required to evaluate each incident to determine what level of
force is appropriate to effectively control and de-escalate any given situation.
Staff is not required to begin at the lowest degree of force available before
moving to a higher degree. The degree, or degrees of force employed should be
directly related to the circumstances at the time the force is used.

C. Only that force that is deemed reasonably necessary shall be used to control

youth behavior. The degree of force must de-escalate proportionally to the level
of resistance that staff encounters.

D. Staff shall use their best efforts to prevent injury when using force on a youth.
E. The use of chokeholds or carotid restraints is strictly prohibited.

600.3.2. MEDICAL FOLLOW UP
A. Medical staff will be requested to evaluate all youth that are subject to the use of
physical force. If medical staff is not on duty, the supervisor on duty or ASC will
determine if the on-call medical staff should be called or if the youth can wait to
see the doctor when they are next on duty.

B. Additionally, if staff believes that the youth may benefit from a mental health
evaluation then the on-site mental health worker will be contacted. If no on-site
provider is available, the mental health medical staff will be notified and arrange
for an evaluation at the next possible opportunity.

600.3.3. REQUIRED REPORTING AND REVIEW
A. Any time physical force is used, including hands on, mechanical restraint, or

chemical agent, the supervisor on duty or the ASC shall be notified as soon as
practical.

B. A Special Incident Report (SIR) shall be completed by the primary staff
employing the force or overseeing the incident prior to the end of their shift.
1. The SIR must contain the following information:
a. The nature of the incident.
b. Factors present that determined how staff responded to the incident.
. Exigent circumstances that necessitated force or made less restrictive
measures inappropriate.
ii. Mitigating factors that allowed for less restrictive measures to be
employed.
iii. Known youth history.

h_—
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iv. vafte i€ of mind.

1) Belief that the youth intended to use force or violence if not for
selected intervention.

2) Belief that surroundings (proximity to other youth, furniture or
location within the facility) contributed to the presenting threat and
required the selected intervention.

v. Alternatives to force employed and their effectiveness.
vi. Verbal commands given to the youth and their effectiveness.
vii. Description of the type of force employed.
viii. Reasoning for the selection of that force.
ix. Description of the de-escalation of force.
X. A statement of whether or not injuries were sustained by all parties
involved.

1) Include pictures of youth, if deemed appropriate.

2) State what on-site treatment, if any, was administered.

3) State if medical staff responded or was contacted if after hours.

4) State what orders, if any, were given by medical staff.

xi. Description of the after care for the youth.

1) Counseling employed by staff and youth'’s receptiveness to it.

2) Youth’s state of mind following the incident.

3) Statements made by youth indicating the cause of the incident,
admissions, and resolution of the factors that caused the incident if
any.

xii. Document compliance with policy and procedures.
1) Required notifications to management or medical staff.
2) Policies governing restraints or OC use.

xiii. Recommendations for discipline or other actions.

C. The supervisor on duty or ASC shall review any incident in which a staff deploys
a form of force upon a youth on their watch. The review will include:
1. An evaluation of whether or not the use of force was justified given the
circumstances.
2. An evaluation of whether or not procedures were followed in accordance with
department policy.
3. An evaluation of the health and wellbeing of the youth and responding
officers.
a. Was there any injury as a result of the incident?
b. Was medical protocol followed regarding proper notifications and carrying
out the physicians orders?
c. lIs there a need for staff to receive treatment or is other documentation
(risk management paperwork for on the job injury) required?
4. Review the recommended discipline or consequences to ensure they are in
line with current procedures and in the best interests of rehabilitation,

D. The supervisor or involved staff may initiate an incident debriefing to review what
occurred and promote training and coaching.

E. A copy of all SIR’s involving use of force shall be forwarded by the Deputy Chief
to the department weaponless defense instructors for review.

%
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600.3.4. USE OF , URCE ON VISTOR
A. When addressing uncooperative/unruly and/or threatening behavior from a

member of the public (e.g., visitors, volunteer, etc.), staff should attempt to de-
escalate the situation without physical contact or OC Spray. When practical, the
Supervisor on duty shall be called to the area or pod whenever any situation
appears to be escalating to the point of becoming physical or violent. While the
preferred procedure is to wait for arrival of the supervisor on duty for direction on
possible use of force, if a member of the public becomes physically assaultive or
violent before the supervisor on duty arrives, staff may use an objectively
reasonable amount of force to restrain and gain control of the individual/situation.
In this type of situation the local law enforcement agency shall be contacted and
shall be asked to respond. An individual who is arguing with an officer does not
constitute assaultive or violent behavior; therefore using physical restraint in this
situation would not be appropriate. If a member of the public is exhibiting passive
resistance and is not responding to directives, staff shall not use physical force to
control or intervene in this type of situation, and shall await direction from the
supervisor on duty. If a member of the public/visitors has been restrained for
assaultive or violent behavior, they may be removed from the area or unit 80 as
not to present an on-going threat to others.

600.3.5. USE OF FORCE BY NON-SWORN STAFF IN GENERALLY IS
PROHIBITTED '

A. The use of physical force by non-sworn staff in Institutional Services is generally
prohibited and used only as a last resort to defend oneself. If a non-sworn staff
becomes involved in a situation with an aggressive youth, they are to notify
sworn staff immediately. Non-sworn staff should never use physical intervention
as a means to gain youth compliance, prevent violent acts between youth, or to
prevent destruction of county property. Additionally, as a condition of their

employment, non-sworn staff is not expected to use physical intervention in the
capacity of their duties.

600.3.6. INVESTIGATION OF EXCESSIVE FORCE OR VIOLATIONS OF THE
USE OF FORCE POLICY

A. In every instance where excessive force or a violation of the use of force

policy is expected, the supervisor or ASC will immediately notify the facility
Deputy Chief.

B. The Deputy Chief and Juvenile Detention Facility Supervisors have a duty
to assess each incident where excessive force or a violation of the Use of
Force Policy is suspected, and take action where appropriate.

C. Should it be deemed that staff has used excessive force, or violated the
Use of Force Policy, disciplinary measures may be pursued up to and
including termination, pursuant to existing county personnel rules and
department policy.
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600.3.7.

GENERAL SELF-DEFENSE GUIDELINES

A. Due to the inherent potential for danger when working in a facility, staff must be

prepared at all times to engage in unarmed defense tactics. Sound security

practices and the constant monitoring of surrounding are imperative in preventing
an assault on staff. By maintaining a position of awareness and exercising
prudent judgement in relations with youth, officers may successfully avoided
potentially life-threatening situations.

600.4. FACTORS USED TO DETERMINE THE RESONABLENESS OF FORCE

A. When determining whether to apply force and evaluating whether a staff has
used reasonable force, a number of factors should be taken into consideration,
as time and circumstances permit. These factors include, but are not limited to;

1)
2)

3)

4)
5)
6)

7)

8)
9)
10)
11)
12)

13)

14)

Immediacy and severity of the threat to staff or youth.

The conduct of the individual being confronted, as reasonably perceived

by the staff at the time.

Staff/subject factors (age, size, relative strength, skill level, injuries
sustained, level of exhaustion or fatigue, and the number of officers
available vs. subject).

The effects of drugs or alcohol.

Subject’s mental state of capacity.

Proximity of weapons or dangerous improvised devices.

The degree to which the subject has been effectively restrained and
his/her ability to resist despite being restrained.

The availability of other options and their possible effectiveness.
Training and experience of the staff.

Potential for injury to staff and youth.

Whether the person appears to be resisting, or is attacking the staff.
The risk and reasonably foreseeable consequences of escape.

The apparent need for immediate control of the subject or a prompt
resolution of the situation.

Whether the conduct of the individual being confronted no longer
reasonably appears to pose an imminent threat to the staff or youth.

%
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156)  Prior contacts with the subject or awareness of the propensity for violence.
16)  Any other exigent circumstances.
600.5. SYMPTOMS REQUIRING IMMEDIATE MEDICAL ATTENTION

~ A. While medical checks shall always accompany any use of force, if officers
observe the following signs or symptoms, the officer must report these symptoms
(if known) to the examining health professional:

Bleeding

Dehydration (especially common when taking psychotropic medication)
Exhaustion from struggling with restraints

Respiratory Failure (no breathing)

Cardiac Failure (no heartbeat)

Strangulation

Aspiration (breathing difficulty)

Muscular Injury

Circulatory Impairment

Fractures -

Kidney Damage (possible indicated by inability to control bodily functions or
blood in a youth’s urine or stool.)

Any other facts staff believe is important to relay to medical staff for the health
and well-being of the youth.
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'l‘eha.xia County Juvenile Detention Faéillity
Policy and Procedure Manual

Pblicy No:

602

Corresponding Title 15:

1357

Chemical Agents

602.1 POLICY STATEMENT

Itis the policy of the Tehama County Juvenile Detention Facility that detention Juvenile
Detention Counselors (JDC) may use Oleoresin Capsicum Spray (OC Spray) to

subdue, obtain control of, or restore order over youth of the institution under appropriate
circumstances, as permitted by this policy.

602.2 GENERAL INFORMATION

602.2.1 TRAINING
A. Only that staffs that are authorized to carry OC Spray may do so.

B. The Tehama County Probation Department shall provide JDC assigned to the
- Juvenile Rehabilitation Facility with proper training and guidance regarding the
permissible use of OC Spray on youths in the facility.

C. Staff shall satisfactorily complete the department approved Chemical Agents
course prior to being authorized to carry and use OC Spray.

1. This course follows the regulations set forth by the California Department
of Justice and California Penal Code. It includes instruction in known
medical conditions that would contraindicate the use of OC Spray, types
of OC Spray approved for use in the facility, methods of application, signs
and symptoms that should result in immediate referral to medical or

mental health staff, and requirements for the decontamination of oC
Spray.

D. Should a staff member believe that he/she requires additional training in the use
of OC Spray, they shall immediately notify their Supervisor.

E. Issued OC Spray shall only be carried in a department approved holster.

602.3 CONDITIONS FOR USE

A. The use of chemical agents is considered a use of force. As such, OC
Spray shall only be used to apprehend, control, restrain or subdue
individuals only when there is imminent or actual violent, aggressive or
combative behavior, or where such behavior presents an immediate threat
to staff, other youths or persons in the facility.

h
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B. OC Spray shall never be used as a form of punishment, discipline or
treatment.

C. OC Spray shall never be used on youth who are passively resisting in a
non-violent manner or who are showing no signs of physical threat.

602.4 CONSIDERATIONS BEFORE AND DURING USE OF OC SPRAY

A. Staff shall evaluate each incident to determine what force is appropriate to
effectively control and de-escalate the presenting situation. As a general rule,
OC Spray may be used if the threat of violence or aggression is credible and

there are indication the youth has the ability and intent to cause immediate
damage or injury.

B. When determining if OC Spray should be used, staff should consider all
circumstances surrounding the incident, including but not limited to:

1. The conduct of the youth.

2. The youth age, size, strength, skill level, mental capacity, or the effect of
drugs/alcohol that may be present in their system.

3. The youth medical health or mental health status. i.e., Asthma, clinically
obese, documented allergies, pregnancy, diagnosed mental illness.

a. Asthma: Though pepper Spray may cause irritation in the nose
and upper airway, there is little to no evidence that it causes or
exacerbates an asthma attack. However, staff should avoid, if
possible, deploying OC Spray on someone who is audibly
wheezing.

b. Pregnancy: The safety of using pepper spray on a pregnant
woman has not been determined clinically. Due to the possibility

that such use may cause problems, it should be avoided if
possible.

4. The availability of backup staff, or staff/persons who have an existing
rapport and may be able to de-escalate the youth

9. The training and experience of the staff member.
6. Potential injury to youths or staff.

7. Other exigent circumstances.

C. Staff shall continuously measure a youth's resistance and behavior to

determine which level of force should be modified to appropriately gain control
throughout an incident, and act accordingly.

D. Staff shall use their best efforts to prevent injury when using OC Spray on a
youth. If possible, staff should not use OC Spray in a manner that would
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result nyury  youths or other staff members,

602.5 PROCEDURES

602.5.1 STORAGE, ISSUE and DISPOSAL of OC SPRAY CANISTERS

A. Types of OC Spray Canisters in use in the facility.
1. MK 4 size cans are available for issue to staff.

B. Storage and Maintenance
1. OC Spray Canisters shall not be left unattended.

2. JDC’s are encouraged to store their OC Spray in their lockers when not
on duty.

3. In the event an JDC takes their OC Spray out of the facility at the end of
their shift, they shall take care not to store it in such a manner that the
canister is exposed to excessive heat or cold, which could cause damage
or failure of the canister. They shall also take measures to prevent
unauthorized access to the canister by others.

4. Staff should inspect their OC Spray Canister on a regular basis to insure jt
is clean and that there is no obvious damage.

C. Procedures for issue of OC Spray Canisters.

1. Staff shall only use OC Spray and related equipment that has been
supplied to them by the Tehama County Probation Department.

2. All staff who are authorized to carry OC Spray shall be issued their own
canister for use while on duty.

3. All staff who are authorized to carry OC Spray shall carry it while on duty.

4. Staff shall be issued their OC Spray canister upon satisfactory completion
of the department Chemical Agents course.
a. Staff will either be issued their OC Spray at the end of the course, or be
authorized to obtain their OC Spray from the Supervisor in charge of
equipment.

D. Procedures for disposal of OC Spray Canisters
1. Staff shall request replacement OC Spray Canisters when the expiration
date on their issued canister approaches, or when their OC Canister is
depleted. Arrangements will then be made to issue a replacement.

2. OC Spray Canisters shall be disposed of in accordance with approved
department practice, the manufacturer and as specified by law.

M
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E. Lost Ou Spi ., Canisters

1. Staff shall report lost OC Spray Canisters to their supervisor as soon as
practical. :

2. Staff are required to submit a report detailing the facts and circumstances
involved. They are to include the brand and serial number of their issued
canister (this can be found in the equipment log for each officer).

602.5.2 USE OF OC SPRAY

A. If circumstances permit, a verbal warning shall be made to the youth that OC
Spray will be deployed if their negative behavior continues.

B. If possible, staff shall issue a radio call for back-up, stating their location, prior
to deploying OC Spray. :

C. Staff should order any youths in the vicinity of an incident to “take cover,”
prior to deploying OC Spray, if possible.

D. When staff deploy OC Spray, they should use a short one to two second
-burst, aiming directly at the facial area of the uncooperative youth. If the
youth’s face is covered, staff should aim for any exposed area of the skin.

E. If deploying OC Spray in a youth’s room, staff should close the door and allow
the OC Spray to take effect. This minimizes cross-contamination of staff as
well as prevents injuries to the youth and staff.

F. Staff shall remove the youth from their room, or other confined space where
OC Spray is deployed, as soon as it is safe to do so. This will prevent

unnecessary cross contamination to staff and help de-escalate the youth
towards the decontamination process.

602.5.3 DECONTAMINATION PROCESS

A. Staff shall not begin the decontamination process until the contaminated
youth, based on their behavior and actions, no longer presents a threat and is
compliant with staff.

1. The youth may behave in a manner consistent with the discomfort caused
by the effects of the OC Spray, however staff should see the youth
complying with staff directives, the absence of threats towards staff or
others, the youth’s focus is on decontamination and not retaliation or
aggression towards others, and the youth asking to be decontaminated.

2. This should not prevent staff from moving a combative youth, who is
contaminated with OC Spray and continuing to be combative out of the
immediate area where spray was deployed, in order to supervise and

counsel the youth without exposing officers to unnecessary contamination,
if it is safe to do so.

M
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B. Decontamination should take place in an area of the facility segregated from
other youth, preferably in intake.

C. Decontamination shall consist of:

1. Allowing the youth access to copious amounts of cool, running water.
This is best accomplished by allowing the youth to shower and providing
them with fresh, clean clothing and undergarments.

2. Instructing the youth not to wipe their face or rub their skin as this can
increase irritation.

3. Monitoring the youth while they allow cool air to blow on their affected

areas utilizing a fan, or allowing them fresh, cool air in the outdoor
recreation yard.

D. No one should permit a youth to apply creams or salves to areas of their skin

affected by OC Spray, as doing so can trap OC particulates on the skin and
prolong discomfort.

E. Staff shall allow a youth decontaminating from the effects of OC Spray to
remove their contact lenses, if applicable. Contaminated contact lenses will
be provided to medical to be cleaned and rendered safe. If medical staff is on
duty, they should assist the youth with this process.

F. While decontaminating (not in the shower), youth shall be observed for one
hour from the time of exposure, by staff to insure that they are not suffering
from any adverse, ill physical effects from the OC Spray.

1. Staff shall look for signs of respiratory distress, swelling of the eyes, rash or
other allergic reactions.

G. Any bedding or clothing that is exposed to OC Spray shall be exchanged and
laundered.

H. Any rooms contaminated with OC Spray shall be thoroughly cleaned prior to
allowing youth to occupy them.
1. Staff may provide proper protective items (gloves, mask, safety glasses,
etc.) to youths, and supervise them while they clean the rooms.
2. If staff utilizes youth to clean, they will provide them with a shower and

fresh clothing and undergarments as soon as possible upon completion of
the cleaning.

602.5.4, MEDICAL RESPONSE

A. Youth who are sprayed with OC Spray shall be referred to medical personnel
as soon as possible.

M
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1. If medica,  aff are not on duty or available, the un-call medical provider

shall'be contacted within one hour of the application of OC Spray by the
Supervisor on duty.

2. If the youth displays respiratory distress and/or unusual symptoms, medical
staff shall be contacted immediately.

3. Staff shall follow directives provided by medical providers, and advise them

as soon as possible of any change in circumstances or if staff are unable to
follow their directives.

602.5.5. REPORTING, TIMELINES and REVIEW

A. All incidents involving use of force shall be documented by staff in a SIR,
pursuant to policy.

B. All timelines, including but not limited to the following, shall be included in the
SIR:

1. When the incident began.

2. The time backup was summoned.

3. The time OC Spray was deployed.

4. The time the youth became cooperative.

5. The time restraints were applied/removed (if applicable).
6. The time decontamination began.

7. The time decontamination was completed.

8. The time the Supervisor on duty was notified.

9. The time the Deputy Chief was notified.

10. The time medical was notified.

11. The time one hour observation began.

12. The time observation ended.

13. The time the youth was returned to their room on their assigned pod.

C. All incidents involving OC Spray shall be reviewed by the Deputy Chief and
the department weaponless defense instructors.

1. A determination shall be made whether a violation of policy has occurred.

2. Efforts to identify training needs or issues shall be made.

3. An evaluation will determine if injuries to staff or youth have been
appropriately referred for care.

4. If a substantial violation of policy or other significant event has occurred,

the Deputy Chief shall communicate this to the Chief Probation
Officer.

POLICY HISTORY:
CREATED: 05/20/2016
REVIEWED/ REVISED: 12/23/2016, 02/02/2017
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ACLU REQUEST CHECKLIST

1. POLICIES AND PREDURES
A. COPIES OF JAN 1 2015 TO 12-31-2017
l. Rules/ regulations SECTION A
Il. P&P no talking/silence DOES NOT EXIST
Ill.  P&P pain compliance/ UOF while in confinement B POLICY # 503
IV.  Restraints while in confinement B

V. Pepper spray while in confinement B

VI.  P&P of UOF regarding involuntary psychotropic meds while in
confinement POSSIBLY IN MEDICAL P&P WE DO NOT DO THIS

VIl.  P&P for UOF while in confinement B

VIIl. P&P for use and clean-up of Chemical Agents while in
confinement B

IX.  Use of Taser or ECD while in confinement DOES NOT EXIST

X. P&P of intake packet, rules, rights and DUE PROCESS form copies

A
Xl.  P&P for programming, while in confinement B
XIl.  P&P of regarding use and exhaustion of less restrictive options

than room confinement, IE SIR’s, pattern of behavior, etc... B

XIl. P&P who can authorize, Chief, DPO or designee for room
confinement 4 hour or longer. B 503

XIV. Any P&P regarding sleeping hours for youths, while in
confinement. DNA-NO CHANGE FROM REGULAR HOURS

B. COPIES OF JAN 12018 TO MARCH 31 2018

i. Rules/ regulations SECTION A

ii. P&P no talking/silence DOES NOT EXIST

iii.  P&P pain compliance/ UOF while in confinement B 503

iv.  Restraints while in confinement B 503

V. Pepper spray while in confinement B 503

vi.  P&P of UOF regarding involuntary psychotropic meds while in
confinement B 503

vii.  P&P for UOF while in confinement B 503

TEHAMAO0045-1



ACLU REQUEST CHECKLIST

viii. P&P for use and clean-up of Chemical Agents while in
confinement B 503

ix.  Use of Taser or ECD while in confinement DNA WE DON’T USE

X. P&P of intake packet, rules, rights and DUE PROCESS form copies

DOES NOT EXIST
Xi. P&P for programming, while in confinement B 503
xii.  P&P of regarding use and exhaustion of less restrictive options
than room confinement, IE SIR’s, pattern of behavior, etc.... B 503
xiii. P&P who can authorize, Chief, DPO or designee for room

confinement 4 hour or longer. B 503
xiv.  Any P&P regarding sleeping hours for youths, while in
confinement. DNA — NO CHANGE IN REGULAR HOURS

2. TRAINING MATERIALS
A. COPIES OF ANY TRAINING MATERIALS USED/IN EFFECT BETWEEN Jan 1
2015 and Dec 31 2017 STUDY OF P&P, AND SECTION A
l. Any material in use of room canfinement/disciplinary/behavioral
SEE SECTIONS A,B,C,D,E,F
I Materials, on programing to youth when subjected to room
confinement SEE SECTIONS A,B,C,D,E,F
[ll.  Any materials in the use of less restrictive options prior to room
confinement SEE SECTIONS A,B,C,D,E,F
IV.  Any materials on ending room confinement SEE SECTIONS
A,B,C,D,E,F
V. Any materials in seeking authorization of the Deputy Chief or his
designee in order to extend confinement time. SEE SECTIONS
A,B,C,D,E,F
VI.  Any materials on documentation and individualized plans for
room confinement youth. SEE SECTIONS A,B,C,D,E,F
B. COPIES OF ANY TRAINING MATERIALS USED/IN EFFECT BETWEEN JAN 1
2018 AND MAR 31 2018 SEE SECTIONS A,B,C,D,E,F

TEHAMAOQO0045-2



ACLU REQUEST CHECKLIST

l. Any material in use of room confinement/disciplinary/behavioral
SEE SECTIONS A,B,C,D,E,F

Il. Materials, on programing to youth when subjected to room
confinement SEE SECTIONS A,B,C,D,E,F

lIl.  Any materials in the use of less restrictive options prior to room
confinement SEE SECTIONS A,B,C,D,E,F

IV.  Any materials on ending room confinement SEE SECTIONS
A,B,C,D,E,F

V. Any materials in seeking authorization of the Deputy Chief or his
designee in order to extend confinement time. SEE SECTIONS
A,B,C,D,E,F

VI.  Any materials on documentation and individualized plans for
room confinement youth. SEE SECTIONS A,B,C,D,E,F

3. DATA
A. Any and all Data re: use of room confinement between Jan 1 2015 and
Dec 31 2017
i Average rate of room confinement DOES NOT EXIST
ii. Average time participate in programming DOES NOT EXIST
iii.  Average specific instances of room confinement. Include SIR and

location Demographic of Juvenile and staff involved amount of
time UNIQUE IDENTIFIERS INSTEAD OF NAMES WE DO NOT KEEP
AVERAGE STATS, BUT SIR IS IN “SIR” FILES

iv.  Total number of incidents of room confinement of 4 or more
hours and SIR’s 49 TOTAL WE DO NOT DIFFERENTIATE TYPES

V. Total number of incidents of disciplinary room confinement 4or
more hours and any documentation49 TOTAL WE DO NOT
DIFFERENTIATE TYPES

Vi. Total number of incidents of room confinement 4 or more
hours49 TOTAL WE DO NOT DIFFERENTIATE TYPES
vii.  Total number of incidents of Behavioral room confinement

EXCEEDING 22 HOURS IN A 24 HOUR PERIOD 49 TOTAL WE DO
NOT DIFFERENTIATE TYPES

TEHAMAOQO0045-3



ACLU REQUEST CHECKLIST

viii.  Total number of incidents of disciplinary room confinement
EXCEEDING 22 HOURS IN A 24 HOUR PERIOD49 TOTAL WE DO
NOT DIFFERENTIATE TYPES

ix.  Total # of incidents of any other category of room confinement
exceeding 22 hrs. in a 24 period 3 TOTAL MEDICAL

SEGREGATION
X. Number of incidences of behavioral room confinement exceeding
110 hrs. ina 120 hr period. DNA WE DO NOT TRACK THIS STAT
xi.  Number of incidences of disiplinary room confinement exceeding
110 hrs. in a 120 hr period. DNA WE DO NOT TRACK THIS STAT
xii.  Total numbers of any other room confinement exceeding 110 hrs.
in 120 hr period DNA WE DO NOT TRACK THIS STAT
xiii.  Any and all complaints made regarding any room confinement.

DNA WE DO NOT TRACK THIS STAT

xiv. Any other reports related to any room confinement. DOES NOT
EXIST

. Any and all Data re: use of room confinement between Jan 1 2018 and

March 31 2018

i. Average rate of room confinement DNA WE DO NOT TRACK THIS
STAT

ii. Average time participate in programming DNA WE DO NOT
TRACK THIS STAT

iii.  Average specific instances of room confinement. Include SIR and

location Demographic of Juvenile and staff involved amount of
time UNIQUE IDENTIFIERS INSTEAD OF NAMES WE DO NOT KEEP
AVERAGE STATS, BUT SIR IS IN “SIR” FILES

xv.  Total number of incidents of room confinement of 4 or more
hours and SIR’s 6 TOTAL WE DO NOT DIFFERENTIATE TYPES

iv.  Total number of incidents of disciplinary room confinement 4or
more hours and any documentation 6 TOTAL WE DO NOT
DIFFERENTIATE TYPES

V. Total number of incidents of room confinement 4 or more hoursé
TOTAL WE DO NOT DIFFERENTIATE TYPES
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vi.

Vii.

viil.

Xi.

Xil.

Xiii.

ACLU REQUEST CHECKLIST

Total number of incidents of Behavioral room confinement
EXCEEDING 22 HOURS IN A 24 HOUR PERIOD 6 TOTAL WE DO
NOT DIFFERENTIATE TYPES

Total number of incidents of disciplinary room confinement
EXCEEDING 22 HOURS IN A 24 HOUR PERIOD6 TOTAL WE DO NOT
DIFFERENTIATE TYPES

Total # of incidents of any other category of room confinement
exceeding 22 hrs. in a 24 period 1 TOTAL MEDICAL SEGREGATION
Number of incidences of behavioral room confinement exceeding
110 hrs. in a 120 hr period. DNA WE DO NOT TRACK THIS STAT
Number of incidences of disciplinary room confinement exceeding
110 hrs. in a 120 hr period. DNA WE DO NOT TRACK THIS STAT
Total numbers of any other room confinement exceeding 110 hrs.
in 120 hr period DNA WE DO NOT TRACK THIS STAT

Any and all complaints made regarding any room confinement.
DNA WE DO NOT TRACK THIS STAT

Any other reports related to any room confinement. DNA WE DO
NOT TRACK THIS STAT

4. IMPLIMENTATION DOCUMENTS NEED ADMIN REQUESTS OF EMAILS,
MEETINGS ETC...

A. Any and all documents created by TCPD to Implement Senate Bill No.
1143 of 2016.

Any and all materials, or data prepared for TCPD leadership in
connection with SB1143’s Implementation guidelines

Draft and Final agendas, meeding minutes and other materials
from all meetings discussing SB 1143 and implementation.
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ACLU REQUEST CHECKLIST

Draft and final memoranda, documents of guidance materials or
directives including changes to P&P, and training materials
disclosed in response to implementation SB 1143.

Any and all correspondence between or TCPD staff discussing the
implementation of SB 1143.

Copies of any approval/denials of proposed changes to P&P,
training/guidelines for SB 1143

TEHAMAO0045-6
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OC Aerosol Course SAHT\MI}'I‘%IAI'}

OUR GOALS

- Increase Officer Safety
- Reduce the risk of injury to officers and suspects

www.safariland.com 800.347.1200 i  - el i :   thi! \:ﬁ ARye Together, We Save Lives.”
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SAFARILAND.

Objectives TRAINING GROUP

* History

* OC Aerosol Effects

* Delivery Systems

* Use of Force

« Contamination / Decontamination
* Health Risks

* Aerosol Projectors

* Policy and Procedures

* Legal Issues.

A

www.safariland.com 800.347.1200 , ey e R AR :: it G B MRS ‘Together, We Save Lives.”
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SAFARILAND.

TRAINING GROUP

HISTORY

PRV AN R R R ST af Rt e 0

www.safariland.com 800.347.1200
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TRAINING GROUP

History %SAFABII.AND.

« 2,000 B.C. — India/China Wars

* 1930’s — The U.S. military develops OC compound.
* 1960’s — Postal Workers adopt form of pepper spray
* 1974 - OC for law enforcement developed

* 1982 — OC first used by the F.B.I.

* 1994 - OC sprays were available over the counter

* 1996 — OC was approved for use in California

AR mEREE AR

“a
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California Department of Justice Usage ‘
Reports 1996 %SAF%I!III-I&EBNIIE

Number of Agencies Reporting 518
Reports to date 23,095
Percent Effective 87%
Subjects not injured 20,278
Officers Injured due to OC 1

OC Related Deaths 0

TEHAMAO00426-6



SAFARILAND.

TRAINING GROUP

OC AEROSOL EFFECTS

www.safariland.com 800.347.1200 v:_‘ Vi i _‘:I;“.jg ‘. : = i 4 Together, We Save Lives.”
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NSAFARILAND.

OC Aerosol Sprays Overview TRAINING GROUP

Physiological Effects

www.safariland.com 800.347.1200
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Physiological Effects snl:‘r‘n'n‘n'n‘ﬁﬂm“nlln!"

OC is classified as an
inflammatory:

*A substance which causes
localized heat sensation,
redness, swelling, and pain to
all contaminated skin and
tissues

www.safariland.com 800.347.1200
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Physiological Effects SAF‘r\nnn.!nlﬁﬁyn!!"

The physiological effects will
vary for people contaminated
with an OC spray

*The two primary physiological
effects of OC exposure are:

- Involuntary closure of the
eyes

- Burning sensation in the
upper respiratory tract
and to the exposed skin

www.safariland.com 800.347.1200 T CREL ) seeyiAl ' i : ‘V 4 Together, We Save Lives.”
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Physiological Effects ySAF ‘T‘nﬁr.ulr'lﬂ;ln“uuq

* Involuntary closure of the eyes
resulting in temporary visual
Impairment

- Capsaicin contacting the nerve
endings in the eye
- Pain

- Depletion (drying) of the
natural protective fluid of the
eyes

* This result is a muscle
spasm (blepharospasm) that
causes involuntary closure
of the eye

’ Together, We Save Lives.”

www.safariland.com 800.347.1200
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NSAFARILAND.

TRAINING GROUP

Physiological Effects

+ Shortness of breath, dyspnea

« Tightness of the chest
associated with a gripping pain

* Feeling of burning of the
exposed skin

www.safariland.com 800.347.1200 : Chropiaiadiadl ARGl Together, We Save Lives.”
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Psychological Effects SAF ‘T‘nﬁnlnlﬁﬁzﬂlg

* Anxiety - Fear of the
unknown

* Fear - Emotion caused by the
nearness of danger or
expectation of pain

* Panic - The reality of one’s
fears

www.safariland.com : 800.347.1200 R ORI o o SAFARILADIT - Together, We Save Lives
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SAFARILAND .

Effectiveness TRAINING GROUP

Suspects Actions:
 Raise Hands

« Tremble

« Sit down

* Flee

* Fight

* No Change

www.safariland.com 800.347.1200 e Lt ‘i g Vb W ] Together, We Save Lives.”
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SAFARILAND.

Effectiveness — Reaction Time TRAINING GROUP

« OC has a varied reaction time
that is hard to measure and
rely on several factors:

- It is imperative that the
target area (facial, eyes,
respiratory) is
contaminated

- Humidity, temperature,
and mental state may also
be a factor

: "1 T Together, We Save Lives”

www.safariland.com 800.347.1200
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Effectiveness — Failure Rate SAF%!"I'..EAGIAIE

- Difficult to quantify

+ |t does exist

« Never solely rely on any single weapon

»  Nothing 100% effective, not even a firearm

- Some people have a very high threshold for pain,
- Subjects who are emotionally disturbed

- Subjects prone to substance and/or alcohol abuse

_ We have found from contaminating thousands of officers that the
level of effectiveness varies with each student

et oy e m e e e e e ey
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%%SAFAHII.AND-

Effectiveness TRAINING GROUP

An IACP/NIJ study:

« OC spray was effective upon humans in confrontational encounters
up to 90 percent of the time

 In only 4 percent of the encounters studied did the OC fail to have
any effect upon the human subject to which it was applied

« OC use on animals was reportedly effective in 100 percent of the
cases studied

e e e e e e et e At et e e o e e et e ==
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SAFARILAND

Effectiveness TRAINING GROUP

« NOTE: Officers should be
prepared and trained to transition

to other force options. Nothing is
ever 100% effective

www.safariland.com 800.347.1200 4 : SAFRRE 1 Together, We Save Lives”
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SAFARILAND

TRAINING GROUP

DELIVERY SYSTEMS
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SAFARILAND

Delivery Systems TRAINING GROUP

« Considerations in
selection

* Projector size

« Based on types of
situations faced

Environment in which
they will be used

www.safariland.com 800.347.1200
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Delivery Systems Fog Spray Patterns SAF%IA‘:!M&%R‘

« Disperses OC in a wide
pattern making it easier to
acquire the target. The spray
is completely filled with
microscopic droplets causing
every area around the
subjects’ eyes, nose, and face
to be covered

» Use caution closer than 3’

www.safariland.com 800.347.1200
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Delivery Systems Stream Spray
Patterns SAI:‘l‘nﬁrllké\nEnIl!"

* A strong concentrated
stream allowing greater
range in its delivery system

www.safariland.com 800.347.1200 : , 30 -“j;:‘ it 7 — Together, We Save Lives.”

TEHAMAO00426-22



Delivery Systems Foam Spray Patterns snl:‘r‘nl}n.nlnﬂaﬂuli!

»  Comprised of powerful fast-
acting foaming surfactant that
coats the face upon contact

* Designed for climate-
controlled environments such
as courtrooms, hospitals,
schools and jails facilities

« Use caution closer than 3’

www.safariland.com | 800.347.1200
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NSAFARILAND.

High Volume Projectors TRAINING GROUP
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TRAINING GROUP

Delivery Systems High Volume - MK 9

« Designed to deploy OC with similar
effects of the duty aerosols:

» Larger quantities
» Greater effective ranges
 Extended ranges

« Use caution closer than 6’
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Delivery Systems High Volume - MK 9 SAF%!M&M‘

- Fog
- Excellent for crowd control, confined space detection / denial
and cell extractions

- Caution must be exercised when using this type of projector as it
Increases cross contamination

- Use caution closer than 6’

DA SRR AR "} 1
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Delivery Systems High Volume - MK 9 sm:%p'am"ﬁ:ﬂﬂ"

e Stream
- Large quantity of OC in a
more controlled fashion

o
.
RS

- Reduced cross
contamination and
respiratory effects

- OC particulates will not
remain airborne as long

- Designed to visually impair
numerous subjects at
distances of 6-15 feet

- Use caution closer than 6’

N TS FTR D R D AN T
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Delivery Systems High Volume - MK 9 SAF%!%;HQ‘

e Foam
- Provides a full cone dispersal

- Designed to distribute a large quantity of OC into a vast area
with reduced cross contamination

- Designed for high volume applications in sensitive ventilated
enclosed environments such as hospitals and courtrooms

- Effective range of 6-9 feet

- Use caution closer than 6’

www.safariland.com 800.347.1200
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NSAFARILAND.

TRAINING GROUP

Delivery Systems High Volume MK 46

* Riot extinguishers

- Capable of delivering large
quantities of OC in a more
controlled fashion than fog spray
delivery systems

- The OC particulates will not
remain airborne as long as fog
deliveries

- Effective range - 12-30 feet

- Use caution closer than 12’

www.safariland.com 800.347.1200 : (4 AR SRS 1 Together, We Save Lives.
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TRAINING GROUP

DEPLOYMENT
CONSIDERATIONS

www.safariland.com : 800.347.1200
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Deployment Considerations TRAINING GROUP

« Placement on duty belt

- Quick Access
- Response to spontaneous threat.
- Ergonomics
- Works best for personal coordination and body makeup
- Accidental Discharge & Retention
- Eliminates the possibility of accidental discharge.
- Handguns
- Be certain their aerosol projector does not interfere with the removal
of their pistol from its holster

www.safariland.com : 800.347.1200
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Deployment Considerations sm:‘r‘nﬁnlnlﬁﬂ;ﬂg“

* Pre-deployment considerations

- Cross Contamination
- Airborne particulates may move across rooms or through
ventilation systems. They are most prevalent in fog delivery
systems

- Environmental Factors
- Wind and Rain

Fans or Ventilation

Heat and Humidity

Mechanical Disturbance

Flammability

e e e e e
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SAFARILAND.

TRAINING GROUP

Use of force
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Deployment Tactics SAF%!:%&!:\!)H"

 USE OF FORCE:

- In any situation involving the use of force, the core transaction
must be lawful or any force will be deemed unnecessary

- To use force against another person, lawful authority must exist
justifying the use of force, and that force must be reasonable

www.safariland.com 800.347.1200
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NSAFARILAND.

Deployment Tactics TRAINING GROUP

* Use OC aerosols early with the element of surprise

 Prior to escalation of physical contact

* Develop hand signals or body language to communicate with cover
officer

»  Communicate with fellow officers when spraying a subject who is in
proximity of or in physical contact with another officer

www.safariland.com 800.347.1200
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Deployment Tactics TRAINING GROUP

« Target Area/ Spray Volume

- EYES, NOSE AND
MOUTH.

- Discharge OC into the
facial area using multiple
1/2 — 1 second bursts

- Ensure delivery directly
onto the target area for at
least several seconds

- Some people will need to
be sprayed multiple times
to ensure proper
contamination

SR STIEY R SR
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NSAFARILAND.

The Deployment Formula TRAINING GROUP

1. Apply Force - Spray
2. Command

3. Evaluate
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The Deployment Formula

NSAFARILAND.

TRAINING GROUP

When the suspect complies:

4. Control — Use handcuffing
and approved control
techniques

5. Decontaminate — check
distress and start
decontamination

Hiatt Handcuffs
Circa 1832

www.safariland.com 800.347.1200

SULA0T08 | Together, We Save Lives.

TEHAMAO00426-38



NSAFARILAND

Tactical Deployment Considerations TRAINING GROUP

* In Custody Handling - After a subject has been sprayed, is
compliant and secured

- Insure person is breathing normally

- Unless it is absolutely necessary, do not place the subject prone
or in a position that may restrict breathing

- Avoid placing pressure on the subject’s back or chest

- All subjects should be monitored until effects are no longer
persistent

www.safariland.com 800.347.1200
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SAFARILAND

Use of Force Array TRAINING GROUP

« A model used to assist in
teaching the concept of using
force

WEAPONS
» Can be expressed in many
different ways:

- Escalating model |
VERBAL DEADLY :
. OFFICER
- De-escalating model PRESENCE N\ N\

expressed in the reverse "

- Circular models

wwwi.safariland.com 800.347.1200 R s ey j_. FitiCe TR e i a iy «1_‘51 naaT Together, We Save Lives.
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Use of Force Continuum TRAINING GROUP

* OFFICER PRESENCE - A uniformed officer; A marked police
vehicle

* VERBAL COMMANDS - “Get your hands out of your pockets!”

* SOFT PHYSICAL TECHNIQUES (OC Aerosol Spray) — Contact to
guide a person or escort; Lightly grabbing an arm or shoulder; a
hand to chest for direction control

* HARD PHYSICAL TECHNIQUES - Limb Control Techniques;
Takedown, Ground Stabilization; Striking Techniques;

* INTERMEDIATE WEAPONS - Impact Weapons; Specialty impact
Munitions; Electrical Devices:

 DEADLY FORCE - Impact Weapons; Neck Restraint; Firearm

P T T e T T I T T I T e e e e e T e m————————
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Tactical Deployment Considerations | SAFQREI!I!I-I&%BNNB

Responding to attack / aggressive person

* Instinctive response is to step backward away from the approaching
threat

« MOVE
- 3-4 controlled steps backward
- 4-5 steps laterally

- Movement will make it more difficult for the aggressor to reach
you

- Create a brief pause

- Allowing you time to draw and deploy a weapon (OC, Impact,
and Firearm). The officer may need to continue to move

www.safariland.com 800.347.1200
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Tactical Deployment Considerations %SAF%!%H:&

* Drawing the OC Canister
- Straight Draw Right/Left

- Un-secure the top of the holster and remove the projector
with the hand on the same side of the body as the projector
and assumes a ready position

- Tactical Draw

- The officer opens the top of the holster with the hand
opposite of the projector. While holding the flap out of the
way, removes the projector from the holster with the other
hand, and assumes a ready position

www.safariland.com : 800.347.1200 A e R D S EO R EL e s S AR TS Together, We Save Lives.
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Tactical Deployment Considerations snr%r'nlﬁﬂ;ﬂg“

« Gripping the OC Projector
- Grip — using a “C” clamp.
- Actuation

- Thumb

- Finger

N v —
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Surviving a Chemical/OC Attack SAF%!M&!;\:I;Q‘

- This may be a fight for your life.
* There are many considerations and possible responses

*  Two options:
- Close and engage the suspect

- Retreat

- These options are only designed to initiate thought and
discussion. Any response must be consistent with your agency’s
policies, procedures and training

www.safariland.com 800.347.1200
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NSAFARILAND.

TRAINING GROUP

Surviving a Chemical/OC Attack

1. Immediately close on the suspect

- Physically control them before becoming visually impaired or
Incapacitated

- Reduces the possibility of losing control of the suspect

- This is a difficult maneuver depending on the physical
capabilities of the officer and the size and physical capabilities of

the suspect

www.safariland.com 800.347.1200

TEHAMAO00426-46



Surviving a Chemical/OC Attack SAF ‘r‘nﬁ!kﬂ;ﬂg

2. Retreat
- Simultaneously secure your firearm

- Use your support hand to cover one eye

- Look down and away at a 45 degree angle
- Yell for the suspect to “get back”

- Initiate evasive maneuvers

If the suspect continues to attack, your justification for a higher
degree of force has increased. If the suspect turns and runs,
your justification for a deadly force response may diminish

www.safariland.com 800.347.1200
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NSAFARILAND.

Tactical Deployment Considerations TRAINING GROUP

 Officer Distress

- A controlled response by an officer who is becoming
incapacitated by a chemical

- Help prevent additional injuries

- Help other officers recognize someone who is of need of
assistance

*  You must stay in the fight

- In case of extreme contamination, secure your weapon and alert
other officers of your condition

www.safariland.com 800.347.1200
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Tactical Deployment Considerations snl:‘r‘nnnnllmlaﬂsﬁ"ng"

 Officer Distress — If you cannot stay in the fight:
- Secure your weapon

- Protect your head
- Raise your non-gun hand to protect the face and head from a
potential blow
- Move
- locate a position of cover or safety. Move into a corner to limit
360 exposure
- Stabilize

- you may drop to one knee or crouch in a balance stance for
stabilization and to visually express a need of assistance

www.safariland.com 800.347.1200

TEHAMAO00426-49



NSAFARILAND.

Tactical Deployment Considerations TRAINING GROUP

 Approach
- When approaching officers in distress

- Approach from the non-gun side

- Anyone approaching from the gun side will be assumed a
threat

- The approaching officer should be prepared for a defensive
response and verbally communicate with the officer in
distress prior to touching them

s ) i
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TRAINING GROUP

DECONTAMINATION

www.safariland.com : 800.347.1200
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SAFARILAND.

Levels of Contamination TRAINING GROUP

« Level 1 Contamination

- Direct physical contact with the chemical used

- Level 1 contamination is the result of a direct contact to the facial
area — spraying a subject directly in the face

- Level 1 OC contamination will require the most decontamination
time

www.safariland.com 800.347.1200
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NSAFARILAND

Levels of Contamination TRAINING GROUP

 Level 2 Contamination

- Indirect or secondary contact to the chemical used

- Level 2 contamination is the result of attempting to control or
physically touch another person, or item which has had a level 1
contamination

| www.safariland.com 800.347.1200
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Levels of Contamination SAFARILAND

TRAINING GROUP

 Level 3 Contamination
- Area contamination

- Using OC in an aerosol form, or other chemicals to contaminate
an open area

- Entering a contaminated zone or area

- Level 3 contamination is the easiest to decontaminate: usually
only requiring removal from the area and exposure to fresh air

www.safariland.com | 800.347.1200
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SAFARILAND.

Contamination in Training TRAINING GROUP

* On any officer designated to carry an OC projector, it is highly
recommended that the officer be given a level 1 contamination

during their initial training

* Annual recurrent refresher programs may include either Level 2 or
Level 3 contamination based on Agency’s requirements.
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Contamination in Training s“"r‘nﬁ!kﬂ;ﬂ.'}

* Mental Preparation & Safety

- Establishes the effects of
OC in a friendly training
environment rather than
amongst the “bad guys”,
allowing the officer to see
that he can, with proper
training, fight through the
effects: INCREASING
OFFICER SAFETY

» Creates confidence in product

* May reduce punitive uses

* Enhances courtroom testimony

www.safariland.com 800.347.1200
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Decontamination Steps for

3
OC, OC/CS and OCICN Aerosol Sprays (> AFARILAND.

TRAINING GROUP

» Effects of contamination include
- Physiological Effects
- Psychological Effects
* Decontamination must include
- Physiological decontamination
- Psychological decontamination
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Steps for OC, OC/CS and OC/CN NSAFARILAND

Personal Decontamination (Training)
Aerosol Sprays JX TRAINING GROUP

Step 1 — Remove subject from contaminated area.

Step 2 — Establish verbal rapport and begin calming person exposed

www.safariland.com : 800.347.1200
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Personal Decontamination
Steps for OC, OC/CS and OC/CN
Aerosol Sprays

NSAFARILAND.

TRAINING GROUP

+ Step 3 — Provide physical relief.

* Flush eyes with copious
amounts of cool water. The
subject can force open the eyes
to flush out the OC

* Expose subject to fresh air and
face into the wind. Fans or air
conditioning projectors may be
used

www.safariland.com 800.347.1200
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Personal Decontamination
Steps for OC, OC/CS and OC/CN

Aerosol Sprays

NSAFARILAND.

TRAINING GROUP

 Other Considerations

* Use of a wet paper towel
followed by a dry paper towel

* This can be repeated, but a
clean towel must be used each
time to prevent cross
contamination

* Do not rub - just blot the
moisture from the face

T g =
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Decontamination Steps for

N \
OC, OC/CS and OC/CN Aerosol Sprays (3> AFARILAND

TRAINING GROUP

+ Contact lenses should be removed
by certified medical personnel

- Hard lenses must be thoroughly
cleansed

- Soft lenses should be replaced
as they can not be
decontaminated

* If necessary and practical have
subject remove contaminated
clothing

* A non-oil-based soap, shampoo or detergent can be used to help
remove the remainder of resin from the skin, especially the hands

« Baby Shampoo is very effective

www.safariland.com 800.347.1200
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Decontamination Steps for

N
OC, OC/CS and OC/CN Aerosol Sprays (> AFAILAD.

TRAINING GROUP

 Recovery

* Usually an individual will recover within 15 min -1 hour.
- Open the eyes
- Returning to normal breathing

- Anyone not exhibiting significant improvement after 1 hour may
need medical attention

- Pre-existing medical conditions should be screened prior to
decontamination
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Decontamination
Steps for OC, OC/CS and OC/CN
Aerosol Sprays SAF%HMEMH

* Note that a subject is free from
respiratory distress
* Once a subject has been restrained,

conduct a Primary Medical Survey:
Airway — Breathing — Circulation
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TRAINING GROUP

Decontamination Steps for N
OC, OC/CS and OC/CN Aerosol Sprays 83‘“:‘““1‘“““

* Any person exhibiting any of the following
symptoms should receive medical
treatment:

- Signs of an allergic reaction
- swelling of the lips
- hives
- difficulty breathing

- Evidence of blistering (Second Degree
Burns) after being sprayed

www.safariland.com 800.347.1200
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Decontamination Steps for

_ v
OC, OC/CS and OC/CN Aerosol Sprays  ()> A ARILANE.

TRAINING GROUP

OC DON’TS
» Don’t allow a person to rub their eyes
* Don’t use creams, salves, or lotions to soothe the pain

* Don't over expose individuals during training. Exposure is meant to
build confidence

* Don'tallow individuals to leave the training area Lgsss=="=
they have recovered from the effects of the expc = 7 e

* Don’t use commercial eyewash or eye dropssu. =~ i
the decontamination process - T
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NSAFARILAND.

Area Decontamination Steps for OC TRAINING GROUP

Step 1 — Ventilate

Step 2 — Wash down drain

Step 3 — Wipe exposed surfaces
Step 4 — Launder clothes

Step 5 — Discard exposed food
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SAFARILAND.

TRAINING GROUP

HEALTH RISK ANALYSIS
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Health Risk Issues Related to Aerosol ‘
Delivery of OC _—

* Allergic Reactions |
- An allergic reaction to OC Aerosol spray is possible but rare

- Provide medical treatment to any person believed to be having
an allergic reaction

- Signs of allergic reaction:

- Itching, hives, difficulty in swallowing, facial swelling
(particularly around the eyes, lips or nose)

- Should be evaluated by medical personnel without delay
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Health Risk Issues Related to Aerosol
Delivery of OC SAFARILAND

* Hydraulic Needle Effect

- The consequence of pressurized liquid traveling at high velocity
penetrating soft tissue

- The eyes are the greatest concern when aerosols are delivered
at close distances

- Soft tissue injury can occur by means of compressed gases or
liquids striking soft tissue at high speed

- Yet, there is no medical research offering a guide to the velocity
thresholds of pepper spray where such an injury would likely
occur
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Health Risk Issues Related to Aerosol |
Delivery of OC %%SAF ‘i‘nﬁ!!ﬁﬂ:ﬂ

« Hydraulic Needle Effect

- Defense Technology® is not aware of an instance where a
chemical aerosol projector caused hydraulic needle effect

- The recommended distances are recommendations only and
offered as a guide to follow unless the situation dictates

otherwise

- Whenever you spray an aerosol projector or discharge any item
towards the facial area, the possibility exists that a physical
injury could occur to the eye
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Health Risk Analysis SAFARILANGD

«  Much of the research focused on OC is directed at the active
ingredient — capsaicin

« The majority of the ingredients are in the carrier

- These ingredients, some with known medical risks have been
given much less attention

www.safariland.com 800.347.1200

] Together, We Save Lives.”

TEHAMAO00426-71



%SAFAHIU\N 1]

TRAINING GROUP

Health Risk Analysis

« OC is a viable option
« Officers should not be overconfident

* Rely on back up along with other force options that they have
available to them

- The OC option is only part and parcel to the whole scheme of force
and subject control techniques

www.safariland.com 800.347.1200 bt ' SRR AP Together, We Save Lives.”
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TRAINING GROUP

Health Risk Analysis SAF ARILAND

« OC in the police and corrections
environment puts the officers
themselves at risk of being sprayed.

- Often the problem is over spraying
or inaccurate spraying

- Anything on an officer’s duty belt
can potentially be taken by a
suspect

- Inevitable - officers must be trained

- How to react and work through
the effects of the spray
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TRAINING GROUP

%SAFARILAND

POLICY AND PROCEDURES

www.safariland.com 800.347.1200 3 r‘ﬂvin“t'_ﬁ A Together, We Save Lives.”

TEHAMAO00426-74



SAFARILAND

Policy and Procedures TRAINING GROUP

« Comprehensive polices should be in place

« Policy should address the justification for use

« Correlation to the agency’s Use of Force Continuum.
* Qualifications for training authorized users

* Reporting requirements
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Policy and Procedures TRAINING GROUP

* Justification should take into consideration the following factors:
Officer Safety

Public Safety

Subject Safety

Public Image
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NSAFARILAND

Policy and Procedures TRAINING GROUP

Exposure Policy
« Policy should require that only officers trained in and exposed to OC
are authorized to carry it in the field

* Initial training shall include a level 1 exposure

« The experience is important in the preparation of defensive tactics,
to defend the use of OC in court, and will instill confidence in the

product

: Together, We Save Lives.”

www.safariland.com 800.347.1200

TEHAMAO00426-77



SAFARILAND

Policy and Procedures TRAINING GROUP

Defense Technology® requires exposure for instructor certification of
completion

* Defense Technology recommends that any student who has
undergone eye surgery in the past 12 months delay participation in
this class for one calendar year or seek approval from their
physician

www.safariland.com 800.347.1200
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Risk Management TRAINING GROUP

%SAFAHII.AND"

* Only officers trained in the use of OC, should be permitted to carry OC

 Sound policies and procedures should be in place prior to OC being
used in the field

* Training for use should require some type of exposure

* Aerosol projectors used by any officer, should be a formulation and
delivery system approved by the agency

www.safariland.com 800.347.1200 » WL s Together, We Save Lives.”
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SAFARILAND

Risk Management TRAINING GROUP

* Any person who has been exposed to OC and subsequently
arrested should be given the means and opportunity to
decontaminate

* All subjects should be closely and continuously monitored until
symptoms are no longer persistent and/or cleared by certified
medical personnel

* Avoid positional restraint and know the common characteristics that
precede sudden in-custody death

* Any person requesting medical attention should never be denied
their request

* Any person exhibiting symptoms of distress, more than one hour
after decontamination should be assessed by medical personnel
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TRAINING GROUP

STORAGE AND DISPOSAL
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%SAFABII.AN.
TRAINING GROUP

Storage and Disposal

«  Warranty
- MK-9, MK-46 - two years
- All other aerosols - five years
» Store in temperature-controlled areas

- When exposed to extreme heat, the seals on the aerosol
projectors may become damaged

- Consider heat effects inside of a vehicle or the trunk during the
hot months of the year

* Foam projectors should be shaken each day
* Inspect canisters for damage daily

| www.safariland.com 800.347.1200 : SAERREE B Together, We Save Lives.
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TRAINING GROUP

THANK YOU FOR
ATTENDING
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AREA DECONTAMINATION

The fact that OC is biodegradable allows for easy area decontamination. OC is attacked by both microbial
bacteria and molds that assist in degradation of the product. Research has shown that the biodegradation
appears to be strongest under aerobic conditions. For this reason, area contaminated with OC should be well
ventilated allowing for both the removal of the product through air movement and degradation from
exposure to air. Unlike some other chemical agents, OC will resolve itself through biodegradation within 10

days.

STEPS

1. If possible, open all windows and entrances to allow maximum ventilation of the area. Fans can be
used to assist ventilation.
2. Vacuum any fabric based carpet or furniture

3. Wash any hard surfaces with soap and water
4. Depending on the environment contaminated and level of contamination, restrict access to the area

until complete decontamination is observed.
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