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May 21, 2018

Sent via email only

lan Kysel, Staff Attorney
ACLU of Southern California
Orange County Office

1851 E. First Street, Suite 450
Santa Ana, CA 92705
ikysel@ACLUSoCal.org

Re:  County of Kings’ response to your May 9, 2018 request for records under the California
Public Records Act (“the Act”).

Dear Mr. Kysel,

This office is in receipt of your request for records under the Act as sent to the Kings
County Probation Department (“Probation”) on the date set forth above. After review of your
request and a search of its records, the County of Kings (“County”) provides the following
response and documents:

1) Policies and Procedures. The County will provide the policies and procedures that
are responsive to your request to the extent such records exist.

2) Training Materials. The County will provide the training materials that are
responsive to your request to the extent such materials exist.

3) Data.

a) Any and all data on the use of chemical agents between January 1, 2015 to
March 31, 2018. The County does not maintain aggregate data as sought in
your request. However, the County was able to perform a manual count of the
number of incidents from 2016 to March 31, 2018. These numbers are set
forth below:

1. OC deployment:
i. 2016 —81.
ii. 2017 —309.
iii. Jan. 1,2018 —March 31, 2018 — 3.
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b)

d)

g)

2. Records of injury to staff:
i. 2016 — 3 (physical altercations).
ii. 2017 — 5 (physical altercations).
iii. Jan. 1,2018 — March 31, 2018 — 0.

3. Records of injury to youth:
i. 2016 — 5 (combative youth) and 23 (physical altercation).
ii. 2017 — 3 (combative youth) and 20 (physical altercation).
iii. Jan. 1,2018 — March 31,2018 — 1 (combative youth).

Individual data of specific instances of use of chemical agents. Other than as
provided, above, the County will not produce the records sought as such
records are part of the custodial files of youth detained in the County’s
juvenile detention facility. (See Gov. Code § 6254, subd. (f).) Said records
may also be confidential juvenile court records under Section 827 of the
Welfare and Institutions Code. ‘

Copies of any and all videos or other audio/visual records of use of force or
cell/room extraction involving the use of chemical agents. The County will
not produce the records sought as such records are part of the custodial files of
youth detained in the County’s juvenile detention facility. (See Gov. Code §
6254, subd. (f).) Said records may also be confidential juvenile court records
under Section 827 of the Welfare and Institutions Code.

Copies of any notification of parents or guardians after chemical agent use.
The County will not produce the records sought as such records are part of the
custodial files of youth detained in the County’s juvenile detention facility.
(See Gov. Code § 6254, subd. (f).)

Copies of any and all complaints/grievances made regarding the use of
chemical agents, including responses. The County will not produce the
records sought as such records are part of the custodial files of youth detained
in the County’s juvenile detention facility. (See Gov. Code § 6254, subd. (f).)

Copies of any and all incident reports or other reports related to use of
chemical agents. The County will not produce the records sought as such
records are part of the custodial files of youth detained in the County’s
juvenile detention facility. (See Gov. Code § 6254, subd. (f).) Said records
may also be confidential juvenile court records under Section 827 of the
Welfare and Institutions Code.

Copies of any and all internal reviews related to use of chemical agents
conducted. The County will not produce the records sought as such records
are part of the County’s security files with regard to the operation of its
juvenile detention facility. (See Gov. Code § 6254, subd. (f).) Moreover,
such records would be part of an individual employee’s personnel file, and are
therefore further exempted from disclosure under the Act. (Gov. Code § 6254,
subd. (c).)
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h) Records showing any staff disciplined in connection with use of chemical
agents, including allegations, findings, and any disciplinary actions taken.
The County will not produce the records sought as such records are part of an
individual employee’s personnel file, and are therefore exempt from
disclosure under the Act. (Gov. Code § 6254, subd. (c).)

i) Records showing number and volume of all containers or units of chemical
agents currently maintained or stored for use. The County requests an
additional two (2) weeks to finish its search for responsive records and a
determination as to whether the records are subject to any exemptions under
the Act.

j) Records showing number and volume of all containers or units of chemical
agents purchased per month, quarter, and year (and the total cost for such
purchases). The County requests an additional two (2) weeks to finish its
search for responsive records and a determination as to whether the records
are subject to any exemptions under the Act.

k) Records showing number and volume of all containers or units of chemical
agents destroyed or discarded each month, quarter, or year. The County
requests an additional two (2) weeks to finish its search for responsive records
and a determination as to whether the records are subject to any exemptions
under the Act.

1) Copies of any and all studies, inspection or accreditation reports, audits, or
analyses relating to the facilities conducted internally or by outside agencies
or organizations that mention chemical agents. The County requests an
additional two (2) weeks to finish its search for responsive records.

m) Strategic plans, committee reports, briefings, data, memoranda, final agendas,
meeting minutes. or other documents or materials relating to the use of pepper
spray. The County will not produce the records sought as such records are part
of the County’s security files relating to the operation of its juvenile detention
facility. (See Gov. Code § 6254, subd. (f).) Any such records are also exempt
from disclosure as they come within the deliberative process privilege as they
reveal “the mental processes by which a given decision was reached” as well
as the “substance of conversations, discussions, debates, deliberations and like
materials reflecting advice, opinions, and recommendations by which
government policy is processed and formulated.” (Regents of University of
California v. Superior Court (1999) 20 Cal.4th 509, 540.)

n) Draft and final memoranda, documents, or guidance materials or directives,
including but not limited to those addressing changes to policies, procedures,
and training materials disclosed in response to this request as prepared by
Probation related to the use of chemical agents. The County will not produce
the records sought as such records are part of the County’s security files
relating to the operation of its juvenile detention facility. (See Gov. Code §
6254, subd. (f).) Any such records are also exempt from disclosure as they
come within the deliberative process privilege as they reveal “the mental
processes by which a given decision was reached” as well as the “substance of

3
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conversations, discussions, debates, deliberations and like materials reflecting
advice, opinions, and recommendations by which government policy is
processed and formulated.” (Regents of University of California v. Superior
Court (1999) 20 Cal.4th 509, 540.)

o) Copies of any approvals of denials of any proposed changes to policies,
procedures, trainings, or guidelines, including but not limited to those
addressing changes to policies, procedures, and training materials disclosed in
response to this request as prepared by probation and related to the use of
chemical agents. The County will not produce the records sought as such
records are part of the County’s security files relating to the operation of its
juvenile detention facility. (See Gov. Code § 6254, subd. (f).) Any such
records are also exempt from disclosure as they come within the deliberative
process privilege as they reveal “the mental processes by which a given
decision was reached” as well as the “substance of conversations, discussions,
debates, deliberations and like materials reflecting advice, opinions, and
recommendations by which government policy is processed and formulated.”
(Regents of University of California v. Superior Court (1999) 20 Cal.4th 509,
540.)

The County will produce its responsive documents electronically as requested. Due to
the size limitations in our email system, this may require multiple emails. If you would prefer to
use a document sharing service instead, please let me know and I can upload the documents to
your preferred platform for your retrieval. I will hold off on producing the above records until I
hear from you on how you would prefer to handle production.

If you have any questions or concerns, please feel free to contact me at the address above,
via telephone at 559.852.2454, or by email at Carrie. Woolley@co kings.ca.us. Thank you.

Sincerely,

COLLEEN CARLSON
Co Counsel

y
(C R. W EY
“Deputy County Counsel

PL: 182384
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KINGS COUNTY JUVENILE CENTER

OFFICE LOCATION:
1450 FORUM DRIVE 4 (559) 8522070

HANFORD, CA 93230 & (559) 585-0488

KELLY M. ZUNIGA LEONARD A. BAKKERII CARLA D. CORBETT
Chief Probation Officer Deputy Chief - Director Juvenile Corrections Manager
To: Carrie Woolley

Deputy County Counsel
From: Leonard A. Bakker Il

Deputy Chief / Director, Kings Juvenile Center
Date: May 14, 2018
Subject: PRA Request — Chemical Agents
Below is the number of times OC Pepper Spray was deployed per year and injuries to staff and youth:

YEAR OC DEPLOYMENT STAFF INJURY YOUTH INJURY

2016 81 3 — Physical Altercation 5 — Combative Youth
23 — Physical Altercation

2017 39 5 — Physical Altercation 3 — Combative Youth
20 - Physical Altercation

(Jan. 1 — March 31, 2018)
2018 3 O Injuries 1 — Combative Youth
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 1

Revised:

Issue Date: 11/19/14

Use of Force

1. Introduction

This policy will set the standards for staff to follow to ensure the physical safety and
security of the youth, staff, and visitors within the facility.

A. Definitions

1. Force

Force, in the context of a juvenile facility, is defined as the use of hands,
other parts of the body, objects. instruments. chemical devices, or other
physical methods by an objective, trained, and competent Institutions Peace
Officer staff, faced with similar facts and circumstances, to subdue an
attacker, overcome resistance, effect custody or gain compliance with a
lawful order.

2. Reasonable Force

The amount of force that an objective, trained, and competent Juvenile
Corrections Officer, faced with similar facts and circumstances, would
consider necessary and reasonable to subdue an attacker, overcome
resistance, effect custody, or gain compliance with a lawful order.

3. Unnecessary Force

The use of force that an objective, trained, and competent Juvenile
Corrections Officer, faced with similar facts and circumstances, would
consider unnecessary to subdue an attacker, overcome resistance, effect
custody, or gain compliance with a lawful order.

4. Excessive Force

The use of more force than an objective, trained, and competent Juvenile
Corrections Officer, faced with similar facts and circumstances would use
to subdue an attacker, overcome resistance, effect custody, or gain
compliance with a lawful order.

5. Deadly Force

Any use of force that is likely to result in death.

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Use of Force (continued)

6. Great Bodily Injury

An injury that creates a substantial risk of death.

7. Non-Deadly Force

A use of force option which is greater than verbal persuasion but less than
force that is likely to result in death.

IL Purpose and Scope

A.

Use of force in non-emergencies should be used only after clear, specific and
understandable verbal directives are not followed. The amount of force used
shall be reasonable and appropriate to the situation.

When dealing with aggressive youth, it is necessary that staff use ONLY the
level of physical_intervention/restraint (defensive force control instruments) that
is needed to immediately stop the aggressive behavior and ensure the safety of
others. If physical intervention/restraint becomes necessary, staff should exert
only the level of physical intervention/restraint on the aggressive youth which is
needed to bring the situation immediately under control and ensure that no
further injuries are suffered by staff or by non-aggressive youth.

The immediate safety and security of staff and non-aggressive youth is our
primary responsibility.

1. The level of defensive force deployed should only be that level
appropriate to control a resistive, aggressive, or violent youth/ward and/or
overcome said resistance, while ensuring the safety and security of staff,
non-aggressive youth, and the involved youth.

2. The primary objective in any deployment of defensive force and/or
defensive force instruments is the safety of staff, non-aggressive youth,
involved youth, and the security of the facility.

3. All defensive force strategies and/or instruments will always be based upon
what is reasonable, available, and appropriate given the immediate
circumstances.

Chapter No. Page 2

4119

Issue Date: 11/19/14

Revised:
Notes and
References

Sections 1712
and 1752,
Welfare and
Institutions
Code.
Reference:
Section 1752,
Welfare and
Institutions
Code; and
Sections 147,
149, 830.5,
835, and 843,
Penal Code.

KINGS000137



KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 3
4119
Issue Date:  11/19/14
Revised:
Use of Force (continued) Notes and

III.  Restraint/Control Policy

A

References

4.  The use of force SHALL BE AVOIDED when possible. Force shall never
be deployed for reasons of discipline, treatment, punishment or in retaliation
for a violator’s resistive, aggressive, or violent acts or any other acts. When
applying physical intervention/restraint, staff must not allow adrenaline,
anger or emotion to cause a loss of control and judgment. It is important
that staff develop and utilize professional strategies according to the
continuum of force that stress and reinforce emotional control, judgment,
and quality decision-making abilities under stress.

5. Corporal punishment is prohibited under any circumstances. Any use
of corporal punishment or improper application of force will result in
disciplinary action.

a. All staff observing unnecessary or excessive use of force or corporal
punishment are required to intervene and attempt to stop the
inappropriate use of force or corporal punishment, report it immediately
to the shift supervisor on duty in the facility,

b. Staff will document their observations in an Incident Report prior to
leaving the facility at the end of their shift. The supervisor will report the
event up the chain of command.

c. The Director and Captain will be notified immediately of any improper
application of force or any use of force which results in injury to a youth
or staff member.

6. Training

a. Training in areas such as verbal judo, verbal assertiveness, and crisis
counseling emphasize this department’s stance on using alternatives to
force whenever possible. Staff will attend as directed.

In restraint and control situations, staff may utilize only those control and
restraining techniques and devices which are approved and/or provided by the
Kings County Probation Department and in which the employee has successfully
completed approved training.
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 4

Revised:

Issue Date: 11/19/14

Use of Force (continued)

B.

The use of force should be avoided whenever possible. Youth will not be
physically restrained in situations where control can be gained through the
use of staff presence or dialogue/counseling.

It is expected that staff will use good judgment, decision-making skills, and
teamwork to control a situation.

At every level of the defensive force continuum, staff can always increase the
degree of force within the level if needed to control the situation without going
to another, higher level of force. For example, staff presence may be used by
one staff and be increased by including more than one staff member.

When a physical restraint is used, staff members must escalate or de-escalate the
use of force as the youth’s resistance or behavior changes. The amount of force
used will not exceed the amount of force necessary to control the youth.

Juvenile institutions staff may restrain or control a youth under the following
circumstances:

1. For self-defense

2. For defense of another staff member or youth(s)

3. To prevent escape

4. To overcome resistance when a youth(s)/ward(s) is physically aggressive
5. To effect an arrest

6. During transportation of a youth from one location to another

7. When there is a documentable, articulable threat to the safety or security of
staff or the facility as a result of a youth’s actions.

Levels of defensive force deployed should always be based upon what is
reasonable and appropriate, given the individual circumstances. Youth‘s actions
and behaviors dictate which levels of appropriate and reasonable defensive force
may be deployed.

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page S

Revised:

Issue Date: 11/19/14

Use of Force (continued)

H.

Strategies for physical restraint and control or immobilization of a youth through
the use of hands-on defensive force control instruments include, but are not
limited to:

1. Staff presence (or multiple staff)

2. Dialogue/counseling

3. Verbal commands

4. Control and search techniques

5. Oleoresin Capsicum (OC) pepper aerosol sprays

6. Mechanical restraints

7. Unarmed defensive tactics

The above listing is not to be construed as meaning that the force options are to
be used only in the order listed. Force used is to be appropriate to the individual
event. Mechanical restraints, OC, control and search techniques, unarmed
defensive tactics, or other techniques requiring training, are to be utilized only

after staff members have successfully completed departmental approved training
in the specific topic.

IV.  Use of Force Options and Protocol

A.

Staff presence: This is the first option to the maintenance of a good institutional
facility and the prevention of situations requiring physical intervention. It is the
effect that staff’s honesty, professionalism, integrity, pride and reputation for
fairness has on a youth’s behavior. These characteristics, to be effective, must
be consistently maintained. When needed to control behavior, the involvement
of multiple staff members is encouraged.

Dialogue and counseling: This option is the staff’s ability to gain control of the
situation through the use of verbalized techniques. Dialogue properly used on a
daily basis can become the only option necessary in most control situations.
Dialogue, including counseling efforts, may also be the single most successful
option available.

Notes and
References

KINGS000137



KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 6

Revised:

Issue Date: 11/19/14

Use of Force (continued)

C. Verbal commands: Staff should give clear, direct verbal commands to youth
while employing command presence. During volatile situations,
dialogue/counseling may not be sufficient to control a situation.

D. OC: The use of departmentally issued OC spray is permitted under Section
12403 of the California Penal Code. After having completed the required
training on use of OC, juvenile institutions staff may use OC under the following
conditions:

L.

W

OC may be used within the scope of staff peace officer authority to control,
restrain, or subdue imminent or actual violent behavior or if such behavior
presents a clear danger.

Before OC may be used, consideration must first be given to the gravity of
the situation, the consequences that may reasonably be expected to occur
if the behavior does not cease.

OC will be used only after making a reasonable effort to verbally obtain
voluntary compliance and after giving a clear warning that OC will be used
if such voluntary compliance is not forthcoming.

a. The only exception to the above is when the behavior exhibited is of such
nature that even momentary delay would result in further injury to a
person.

OC shall not be dispensed within a moving vehicle. During transportation
of youth, OC will be used only in physically threatening situations or
escapes/attempted escapes.

OC may be used prior to the use of hands-on restraints or mechanical
restraints in order to gain control of an aggressive youth. Staff may elect to
use empty hands or mechanical restraints first if they can do so without
risking injury to themselves or to the youth or if OC is not immediately
available.

OC shall not be used for punishment, retaliation, or disciplinary purposes.
Staff are to ensure that no greater amount of OC is used than is necessary to
gain control of the situation and subdue the youth.

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 7
4119
Issue Date:  11/19/14
Revised:
Use of Force (continued) Notes and

References

7. If possible, staff should avoid deploying OC against youth who have the
following medical histories or profiles:
a. Severe Asthmatic
b. Pregnancy
c. Cystic Fibrosis
8.  The facility Director/Captain and/or Chief Probation Officer shall designate

those persons authorized to use OC within the scope of their staff
employment at the Kings Juvenile Center. The staff must:

a. Have completed the approved 832 PC and chemical agents course that
includes OC spray training.

b. Be on duty and authorized through the chain of command to have
possession of OC.

c. Have read and signed for the Kings County Probation Department
Policy on OC

9. Specifically, the following positions are authorized to possess and utilize
OC while on duty after meeting the requirements of section 8 (above):
a. Deputy Chief Probation Officer, Director
b. Deputy Probation Officers
c. Juvenile Corrections Officers
Extra help staff may be considered for authorization to carry OC

following the completion of mandated training, during the course of their
assigned work hours.

10. Canisters of OC shall be controlled and accounted for as follows:
a. The Corrections Captain or designee will issue a new canister to

approved staff. Empty canisters will be collected by the Captain and
disposed of properly.
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 8

Revised:

Issue Date: 11/19/14

Use of Force (continued)

11.

12,

€.

Canisters must be secured in the designated storage location if not in use.

Under no circumstances are staff to remove canisters from the
institution unless they are in pursuit of an escapee, or participating in
transportation or ground searches.

Each staff member receiving a canister is responsible for determining
that it is more than half full and keeping the OC activated by shaking
the canister at the beginning of each shift. While on shift, OC canisters
must be secured on duty belt when not actively in use.

Stored canisters are not to be in an area of extreme heat.

For optimum usage, OC should not be activated at a target distance of less
than 6-10 feet. An effort should be made to hit the facial area with the

spray.

Aftercare/Decontamination procedures:

a.

In all cases where OC is deployed, once the youth has been controlled
and restrained, the youth must be immediately removed to a safe area
where decontamination can take place.

The decontamination process for OC involves fresh air and water. The
youth should be provided with a clean towel. Water should be sprayed
into the face of the youth while the eyes are closed. The youth should
not wipe his/her face but may blot dry. This process should be repeated
as needed.

Youth should be advised not to decontaminate by washing with warm
water and soap. Warm water will open skin pores and increase
discomfort. Using soap or any oil or cream-based products will also
increase discomfort. Advise the youth to decontaminate first by using
cool water alone. After decontamination, use warm water only. Warm
water and soap may be used the following day or later the same evening.

All youth sprayed with OC must be referred to medical personnel. If no
medical staff are available on site, NaphCare nursing staft shall be
contacted at the Kings County Jail.

Staff must observe all youth who have been sprayed with OC until
medically cleared.

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 9

Revised:

Issue Date: 11/19/14

Use of Force (continued)

f.  Any staff contaminated with OC should follow the same basic regimen.

g. The same procedures should be followed by any agency bringing in any
youth who has been sprayed with OC. All staff should be alerted to any
youth who have been sprayed with OC; the prospective youth should
have been medically cleared, with this clearance obtained by the
arresting agency prior to being accepted by institution staff for booking.

E.  Documentation

1.

The use of physical force and/or OC shall be reported in writing on an
Incident Report. The individual applying the force or restraint shall be
responsible for completing the incident report before the end of his/her
shift during which the use occurred or before leaving the premises. The
Incident Report will be submitted to the Shift Supervisor and the Director
& Captain for review. Other officers on duty shall write an Incident
Report as to their observation or participation in the incident. Only the
officer deploying force, restraint or OC shall indicate such in the detail-
type portion of their Incident Report.

a. The lead JCO on shift will approve the report(s) before the end of
his/her shift during which the use occurred or before leaving the
premises. The lead JCO will submit the incident report to the Director
and Captain within the same time limits.

b. The lead JCO will also complete the Supervisors Use of Force form and
attach to incident reports.

These reports shall depict:

i. A clear and factual justification for the use of force/OC or restraints

il. A description of how the force/OC was utilized and the results
obtained

iii. A complete description of the aftercare procedures and/or medical
referral/treatment

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No.
4119

Page 10

Revised:

Issue Date: 11/19/14

Use of Force (continued)

F.

Use of force/restraint referrals

1.

In any instance when a youth is physically restrained and/or exposed to
the use of OC, referrals will be made to the medical staff and Mental
Health staff.

In any instance when a youth is injured through the use of empty hands or
mechanical restraint, a referral will be made to the medical staff.

If as a result of any restraint, the youth appears to have significant injuries
that cannot wait until he/she is seen by clinical staff; the shift supervisor
will contact the on-call Deputy Probation Officer immediately or arrange
for Emergency Room transport. In an extreme emergency, if the injury is
severe and/or life threatening, staff shall call 9- 9-1-1.

Notes and
References
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 1
4119

Issue Date: 03/25/2016
Revised:

Use of Force

L. Introduction

This policy will set the standards for staft to follow to ensure the physical safety and security of the
youth, staff, and visitors within the facility.

A. Definitions

1. Force

Force, in the context of a juvenile facility, is defined as the use of hands, other parts of the
body, objects, instruments, chemical devices, or other physical methods by an objective,
trained, and competent Institutions Peace Officer staff, faced with similar facts and
circumstances, to subdue an attacker, overcome resistance, effect custody or gain
compliance with a lawful order.

2.  Reasonable force

The amount of force that an objective, trained, and competent Juvenile Corrections
Officer (JCO), faced with similar facts and circumstances, would consider necessary
and reasonable to subdue an attacker, overcome resistance, effect custody, or gain
compliance with a lawful order.

3.  Unnecessary force

The use of force that an objective, trained, and competent JCO, faced with similar
facts and circumstances, would consider unnecessary to subdue an attacker, overcome
resistance, effect custody, or gain compliance with a lawful order.

4.  Excessive force

The use of more force than an objective, trained, and competent JCO, faced with
similar facts and circumstances would use to subdue an attacker, overcome resistance,
effect custody, or gain compliance with a lawful order.

5. Deadly force

Any use of force that is likely to result in death.
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 2
4119

Issue Date:  03/25/2016
Revised:

6. Great bodily injury’
An injury that creates a substantial risk of death.

7. Non-deadly force

A use of force option which is greater than verbal persuasion but less than force that is
likely to result in death.

1I1. Purpose and Scope

A.  Use of force in non-emergencies should be used only after clear, specific and understandable
verbal directives are not followed. The amount of force used shall be reasonable and
appropriate to the situation.

B.  When dealing with aggressive youth, it is necessary that staff use only the level of physical
intervention/restraint (defensive force control instruments) that is needed to immediately stop
the aggressive behavior and ensure the safety of others. If physical intervention/restraint
becomes necessary, staff should exert only the level of physical intervention/restraint on the
aggressive youth which is needed to bring the situation immediately under control and ensure
that no further injuries are suffered by staff or by other youth.

C. The immediate safety and security of staff and confined youth are the primary concerns in
determining if force is to be used.

1. The level of defensive force deployed should only be that level necessary to control a
resistive, aggressive, or violent youth and/or to overcome said resistance, while
ensuring the safety and security of staff and the involved youth.

2. The primary goal in any use of defensive force and/or defensive force instruments is to
safely control a possibly dangerous situation where the safety of staff and confined youth
are at risk.

(95}

All defensive force strategies and/or instruments will always be based upon what is
reasonable, available, and appropriate given the immediate circumstances.

4. The use of force shall be avoided whenever possible. Force shall not be utilized for
reasons of discipline, treatment, punishment or in retaliation for a violator’s resistive,

' Sections 1712 and 1752, Welfare and Institutions Code. Reference: Section 1752, Welfare and Institutions Code; and
Sections 147, 149, 830.5, 835, and 843, Penal Code.
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KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 3
4119

Issue Date:  03/25/2016
Revised:

aggressive, or violent acts or any other acts. In determining whether to use force for non-
compliance, staff shall determine whether this non-compliance puts the safety and
security of the staff, youth, or institution at risk. When applying physical
intervention/restraint, staft must not allow adrenaline, anger or emotion to cause a loss of
control and judgment. It is important that staff develop and utilize professional strategies
according to the continuum of force that stress and reinforce emotional control, judgment,
and quality decision-making abilities under stress.

Corporal punishment is prohibited under any circumstances. Any use of corporal
punishment or improper application of force shall result in disciplinary action.

a. All staff observing unnecessary or excessive use of force or corporal punishment are
required to intervene and attempt to stop the inappropriate use of force or corporal
punishment, and report it immediately to the shift supervisor on duty in the facility,

b. Staff shall document their observations in an Incident Report prior to leaving the
facility at the end of their shift. The Shift Supervisor shall report the event up the
chain of command.

c. The Director and Captain will be notified immediately of any improper application of
force or any use of force which results in injury to a youth or staff member.

Training

a. Training in areas such as verbal judo, verbal assertiveness, and crisis counseling
emphasize this department’s stance on using alternatives to force whenever possible.

b. Training will be provided to staff that promote communication skills between staff and
confined youth and that stresses the use of a trauma informed approach to supervision.

111. Restraint/Control Policy

A.

In restraint and control situations, staff may utilize only those control and restraining
techniques and devices which are approved and/or provided by the Kings County Probation
Department and in which the employee has successfully completed approved training.

It is expected that staff will use good judgment, decision-making skills, and teamwork to
control a situation.

At every level of the defensive force continuum, staff may increase the degree of force
within the level if needed to control the situation without going to another, higher level of
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force. For example, staff presence may be used by one staff and be increased by including
more than one staff member.

D. When a physical restraint is used, staff members must escalate or de-escalate the use of force
as the youth’s resistance or behavior changes. The amount of force used will not exceed the
amount of force necessary to control the youth.

E. KCIJC staff may restrain or control a youth under the following circumstances:

For self-defense;

For defense of another staff member or youth

To prevent escape;

To overcome resistance when a youth is physically aggressive;

To effect an arrest;

During transportation of a youth from one location to another;

When there is a documentable, articulable threat to the safety or security of staff or the
facility as a result of a youth’s actions; or

8. To prevent a youth from harming themselves.

SOy e 8 B0

F.  Levels of defensive force deployed should always be based upon what is reasonable and
appropriate, given the individual circumstances. Youth’s actions and behaviors dictate which
levels of appropriate and reasonable defensive force may be deployed.

G. Strategies for physical restraint and control or immobilization of a youth through the use of
hands-on defensive force control instruments include, but are not limited to:

Staff presence (or multiple staff);
Dialogue/counseling;

Verbal commands;

Control and search techniques;

Oleoresin Capsicum (OC) pepper aerosol sprays;
Mechanical restraints; and

Unarmed defensive tactics.

BRI N

H. The above listing is not to be construed as meaning that force options are to be used only in
the order listed. The force used is to be appropriate to the individual event. Mechanical
restraints, OC, control and search techniques, unarmed defensive tactics, or other techniques
requiring training, are to be utilized only after staff members have successfully completed
departmental approved training in the specific topic.
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IV.  Use of Force Options and Protocol

A.  Staff presence: This is the first option to the maintenance of a good institutional facility and
the prevention of situations requiring physical intervention. It is the effect that staff’s honesty,
professionalism, integrity, pride and reputation for fairness has on a youth’s behavior. These
characteristics, to be effective, must be consistently maintained.

B. Dialogue and counseling: This option is the staff’s ability to gain control of the situation
through the use of verbalized techniques. Dialogue properly used on a daily basis can become
the only option necessary in most control situations. Dialogue, including counseling efforts,
may also be the single most successful option available.

C.  Verbal commands: Staff is encouraged to communicate with youth in a manner that promotes
positive interaction between staff and youth. When necessary, command presence shall be
utilized if the situation warrants it. When using command presence, staff shall use clear, direct
verbal commands to youth to affect the behavior change needed. When the situation de-
escalates, staff is encouraged to communicate with the youth to ensure they understand why
more forceful intervention was needed and how such problems can be avoided in the future.

D. OC: The use of departmentally issued OC spray is permitted pursuant to state law”. After
having completed the required training on use of OC, KCJC staff may use OC under the
following conditions:

1. OC may be used within the scope of staff peace officer authority to control, restrain, or
subdue imminent or actual violent behavior or if such behavior presents a clear danger.

2. Before OC may be used, consideration must first be given to the gravity of the
situation, the consequences that may reasonably be expected to occur if the behavior
does not cease.

3. OC will be used only after making reasonable efforts to verbally obtain voluntary
compliance and after giving a clear warning that OC will be used if such voluntary
compliance is not forthcoming.

a. The only exception to the above is when the behavior exhibited is of such nature that
even momentary delay would result in further injury to a person.

4. OC shall not be dispensed within a moving vehicle. During transportation of youth, OC
will be used only in physically threatening situations or escapes/attempted escapes.

2 Section 12403 of the California Penal Code
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5. OC may be used prior to the use of hands-on restraint or mechanical restraints in order to
gain control of an aggressive youth. Staff may elect to use empty hands or mechanical
restraints first if they can do so without risking injury to themselves or to the youth or if
OC is not immediately available.

6. OC shall not be used for punishment, retaliation, or disciplinary purposes. Staff is to
ensure that no greater amount of OC is used than is necessary to gain control of the
situation and subdue the youth.

7. Staff should avoid deploying OC against female youth who have been identified as
pregnant, or any youth with the following medical profiles:

a. Severe Asthma
b. Cystic Fibrosis

8.  The facility Director, Captain and/or Chief Probation Officer shall designate those staff

members authorized to possess and use OC within the scope of their employment at the
KCIJC. The staff member shall:

a. Have completed the approved 832 PC and chemical agents course that includes OC
spray training;

b. Be on duty and authorized through the chain of command to have possession of OC;
and

c. Have read and signed for the Kings County Probation Department Policy on OC.

9. Specifically, the following positions are authorized to possess and utilize OC while on
duty after meeting the requirements of section 8 (above):

a. Deputy Chief Probation Officer, Director
b. Deputy Probation Officers

c. Juvenile Corrections Officers

Extra help staff may be considered for authorization to carry OC following the
completion of mandated training, during the course of their assigned work hours.

10. Canisters of OC shall be controlled and accounted for as follows:

a. The facility Captain or designee will issue a new canister to approved staff. Empty
canisters will be collected by the Captain and disposed of properly.
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b. Canisters must be secured in the designated storage location when not in use.

c. Under no circumstances is staff to remove canisters from the institution unless they
are in pursuit of an escapee, or participating in transportation or ground searches.

d. Each staff member receiving a canister is responsible for determining that it is more
than half full and keeping the OC activated by shaking the canister at the beginning
of each shift. While on shift, OC canisters must be secured on the Officer’s duty belt
when not actively in use.

e. Stored canisters are not to be in an area of extreme heat.

11. For optimum usage, OC should not be activated at a target distance of less than 6-10 feet.
An effort should be made to hit the facial area with the spray.

12. Aftercare/Decontamination procedures:

a. In all cases where OC is deployed, once the youth has been controlled and restrained,
the youth must be immediately removed to a safe area where decontamination can
take place.

b. The decontamination process for OC involves fresh air and water. The youth should
be provided with a clean towel. Water should be sprayed into the face of the youth
while the eyes are closed. The youth should not wipe his/her face but may blot dry.
This process should be repeated as needed.

c. Youth should be advised not to decontaminate by washing with warm water and
soap. Warm water will open skin pores and increase discomfort. Using soap or any
oil or cream-based products will also increase discomfort. Advise the youth to
decontaminate first by using cool water alone. After decontamination, use warm
water only. Warm water and soap may be used the following day or later the same
evening.

d. All youth sprayed with OC must be referred to medical personnel. If no medical staff
is available on site, NaphCare nursing staff shall be contacted at the Kings County
Jail.

e. Staff must observe all youth who have been sprayed with OC until medically cleared.

f.  Any staff contaminated with OC should follow the same basic decontamination
procedures.

g. The same procedures should be followed by any agency bringing in any youth who
has been sprayed with OC. All staff should be alerted to any youth who have been
sprayed with OC; the prospective youth should have been medically cleared, with this
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clearance obtained by the arresting agency prior to being accepted by institution staff
for booking.

E.  Documentation

1. The use of physical force and/or OC shall be reported in writing on an Incident Report.
The individual applying the force or restraint shall be responsible for completing the
incident report before the end of his/her shift during which the use occurred or before
leaving the premises. The Incident Report will be submitted to the Shift Supervisor for
review. Other officers on duty shall write an Incident Report as to their observation or
participation in the incident. Only the officer deploying force, restraint or OC shall
indicate such in the detail-type portion of their Incident Report.

a. The Shift Supervisor will approve the report(s) before the end of his/her shift during
which the use occurred or before leaving the premises. The Shift Supervisor will
submit the Incident Report to the Director and Captain within the same time limits.

b. The Shift Supervisor will also complete the Use of Force form® and attach it to the
Incident Reports. This form will be reviewed by the Captain and the Director by the
next working day.

These reports shall depict:

i. A clear and factual justification for the use of force/OC or restraints;
ii. A description of how the force/OC was utilized and the results obtained; and
iii. A complete description of the aftercare procedures and/or medical
referral/treatment

F.  Use of force/restraint referrals

1. In any instance when a youth is physically restrained and/or exposed to the use of OC,
referrals will be made to the medical staff and Mental Health staff if necessary.

2. In any instance when a youth is injured through the use of empty hands or mechanical
restraint, a referral will be made to the medical staff.

3. [Ifas aresult of any restraint, the youth appears to have significant injuries that cannot
wait until he/she is seen by clinical staff, the Shift Supervisor will contact the on-call

3 See Attachment 4119 - A
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Deputy Probation Officer immediately or arrange for Emergency Room transport. In
an extreme emergency, if the injury is severe and/or life threatening, staff shall call 9-

9-1-1.

KINGS000230



KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 1
4119

Issue Date: 03/25/2016
Revised: 10/16/2017

Use of Force

L. Introduction

This policy will set the standards for staft to follow to ensure the physical safety and security of the
youth, staff, and visitors within the facility.

A. Definitions

1. Force

Force, in the context of a juvenile facility, is defined as the use of hands, other parts of the
body, objects, instruments, chemical devices, or other physical methods by an objective,
trained, and competent Institutions Peace Officer staff, faced with similar facts and
circumstances, to subdue an attacker, overcome resistance, effect custody or gain
compliance with a lawful order.

2. Reasonable force

The amount of force that an objective, trained, and competent Juvenile Corrections
Officer (JCO), faced with similar facts and circumstances, would consider necessary
and reasonable to subdue an attacker, overcome resistance, effect custody, or gain
compliance with a lawful order.

3.  Unnecessary force

The use of force that an objective, trained, and competent JCO, faced with similar
facts and circumstances, would consider unnecessary to subdue an attacker, overcome
resistance, effect custody, or gain compliance with a lawful order.

4.  Excessive force

The use of more force than an objective, trained, and competent JCO, faced with
similar facts and circumstances would use to subdue an attacker, overcome resistance,
effect custody, or gain compliance with a lawful order.

5. Deadly force

Any use of force that is likely to result in death.
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6. Great bodily injury1
An injury that creates a substantial risk of death.

7. Non-deadly force

A use of force option which is greater than verbal persuasion but less than force that is
likely to result in death.

1I1. Purpose and Scope

A.  Use of force in non-emergencies should be used only after clear, specific and understandable
verbal directives are not followed. The amount of force used shall be reasonable and
appropriate to the situation.

B. When dealing with aggressive youth, it is necessary that staff use only the level of physical
intervention/restraint (defensive force control instruments) that is needed to immediately stop
the aggressive behavior and ensure the safety of others. If physical intervention/restraint
becomes necessary, staff should exert only the level of physical intervention/restraint on the
aggressive youth which is needed to bring the situation immediately under control and ensure
that no further injuries are suffered by staff or by other youth.

C. The immediate safety and security of staff and confined youth are the primary concerns in
determining if force is to be used.

1. The level of defensive force deployed should only be that level necessary to control a
resistive, aggressive, or violent youth and/or to overcome said resistance, while
ensuring the safety and security of staff and the involved youth.

2. The primary goal in any use of defensive force and/or defensive force instruments is to
safely control a possibly dangerous situation where the safety of staff and confined youth
are at risk.

(95}

All defensive force strategies and/or instruments will always be based upon what is
reasonable, available, and appropriate given the immediate circumstances.

4. The use of force shall be avoided whenever possible. Force shall not be utilized for
reasons of discipline, treatment, punishment or in retaliation for a violator’s resistive,

! Sections 1712 and 1752, Welfare and Institutions Code. Reference: Section 1752, Welfare and Institutions Code; and
Sections 147, 149, 830.5, 835, and 843, Penal Code.
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aggressive, or violent acts or any other acts. In determining whether to use force for non-
compliance, staff shall determine whether this non-compliance puts the safety and
security of the staff, youth, or institution at risk. When applying physical
intervention/restraint, staff must not allow adrenaline, anger or emotion to cause a loss of
control and judgment. It is important that staff develop and utilize professional strategies
according to the continuum of force that stress and reinforce emotional control, judgment,

and quality decision-making abilities under stress.

5. Corporal punishment is prohibited under any circumstances. Any use of corporal
punishment or improper application of force shall result in disciplinary action.

a. All staff observing unnecessary or excessive use of force or corporal punishment are
required to intervene and attempt to stop the inappropriate use of force or corporal
punishment, and report it immediately to the shift supervisor on duty in the facility,

b. Staff shall document their observations in an Incident Report prior to leaving the
facility at the end of their shift. The Shift Supervisor shall report the event up the

chain of command.

c. The Director and Juvenile Corrections Manager will be notified immediately of any
improper application of force or any use of force which results in injury to a youth or

staff member.

6. Training

a. Training in areas such as verbal judo, verbal assertiveness, and crisis counseling
emphasize this department’s stance on using alternatives to force whenever possible.

b. Training will be provided to staff that promote communication skills between staff and
confined youth and that stresses the use of a trauma informed approach to supervision.

JIIR Restraint/Control Policy

A.

In restraint and control situations, staff may utilize only those control and restraining
techniques and devices which are approved and/or provided by the Kings County Probation
Department and in which the employee has successfully completed approved training.

It is expected that staff will use good judgment, decision-making skills, and teamwork to

control a situation.
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C. Atevery level of the defensive force continuum, staff may increase the degree of force
within the level if needed to control the situation without going to another, higher level of
force. For example, staff presence may be used by one staff and be increased by including
more than one staff member.

D. When a physical restraint is used, staff members must escalate or de-escalate the use of force
as the youth’s resistance or behavior changes. The amount of force used will not exceed the
amount of force necessary to control the youth.

E. KCIC staff may restrain or control a youth under the following circumstances:

For self-defense;

For defense of another staff member or youth

To prevent escape;

To overcome resistance when a youth is physically aggressive;

To effect an arrest;

During transportation of a youth from one location to another;

When there is a documentable, articulable threat to the safety or security of staff or the
facility as a result of a youth’s actions; or

8. To prevent a youth from harming themselves.

MO SR

F.  Levels of defensive force deployed should always be based upon what is reasonable and
appropriate, given the individual circumstances. Youth’s actions and behaviors dictate which
levels of appropriate and reasonable defensive force may be deployed.

G. Strategies for physical restraint and control or immobilization of a youth through the use of
hands-on defensive force control instruments include, but are not limited to:

Staff presence (or multiple staff);
Dialogue/counseling;

Verbal commands;

Control and search techniques;

Oleoresin Capsicum (OC) pepper aerosol sprays;
Mechanical restraints; and

Unarmed defensive tactics.

ol R R e

H. The above listing is not to be construed as meaning that force options are to be used only in
the order listed. The force used is to be appropriate to the individual event. Mechanical
restraints, OC, control and search techniques, unarmed defensive tactics, or other techniques
requiring training, are to be utilized only after staft members have successfully completed
departmental approved training in the specific topic.
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IV. Use of Force Options and Protocol

A. Staff presence: This is the first option to the maintenance of a good institutional facility and
the prevention of situations requiring physical intervention. It is the effect that staff’s honesty,
professionalism, integrity, pride and reputation for fairness has on a youth’s behavior. These
characteristics, to be effective, must be consistently maintained.

B. Dialogue and counseling: This option is the staff’s ability to gain control of the situation
through the use of verbalized techniques. Dialogue properly used on a daily basis can become
the only option necessary in most control situations. Dialogue, including counseling efforts,
may also be the single most successful option available.

C.  Verbal commands: Staff is encouraged to communicate with youth in a manner that promotes
positive interaction between staff and youth. When necessary, command presence shall be
utilized if the situation warrants it. When using command presence, staff shall use clear, direct
verbal commands to youth to affect the behavior change needed. When the situation de-
escalates, staff is encouraged to communicate with the youth to ensure they understand why
more forceful intervention was needed and how such problems can be avoided in the future.

D. OC: The use of departmentally issued OC spray is permitted pursuant to state law?”. After
having completed the required training on use of OC, KCJC staff may use OC under the
following conditions:

1.  OC may be used within the scope of staff peace officer authority to control, restrain, or
subdue imminent or actual violent behavior or if such behavior presents a clear danger.

2. Before OC may be used, consideration must first be given to the gravity of the
situation, the consequences that may reasonably be expected to occur if the behavior
does not cease.

3. OC will be used only after making reasonable efforts to verbally obtain voluntary
compliance and after giving a clear warning that OC will be used if such voluntary
compliance is not forthcoming.

a. The only exception to the above is when the behavior exhibited is of such nature that
even momentary delay would result in further injury to a person.

2 Section 12403 of the California Penal Code
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4. OC shall not be dispensed within a moving vehicle. During transportation of youth, OC
will be used only in physically threatening situations or escapes/attempted escapes.

5. OC may be used prior to the use of hands-on restraint or mechanical restraints in order to
gain control of an aggressive youth. Staff may elect to use empty hands or mechanical
restraints first if they can do so without risking injury to themselves or to the youth or if
OC is not immediately available.

6. OC shall not be used for punishment, retaliation, or disciplinary purposes. Staff is to
ensure that no greater amount of OC is used than is necessary to gain control of the
situation and subdue the youth.

7. Staff should avoid deploying OC against female youth who have been identified as
pregnant, or any youth with the following medical profiles:

a. Severe Asthma
b. Cystic Fibrosis

8. The facility Director, Juvenile Corrections Manager and/or Chief Probation Officer shall
designate those staff members authorized to possess and use OC within the scope of their
employment at the KCJC. The staff member shall:

a. Have completed the approved 832 PC and chemical agents course that includes OC
spray training;

b. Be on duty and authorized through the chain of command to have possession of OC;
and

c. Have read and signed for the Kings County Probation Department Policy on OC.

9. Specifically, the following positions are authorized to possess and utilize OC while on
duty after meeting the requirements of section 8 (above):

a. Deputy Chief Probation Officer, Director
b. Deputy Probation Officers

¢. Juvenile Corrections Officers

Extra help staff may be considered for authorization to carry OC following the
completion of mandated training, during the course of their assigned work hours.

10. Canisters of OC shall be controlled and accounted for as follows:
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a. The facility Juvenile Corrections Manager or designee will issue a new canister to
approved staff. Empty canisters will be collected by the Juvenile Corrections
Manager and disposed of properly.

b. Canisters must be secured in the designated storage location when not in use.

c.  Under no circumstances is staff to remove canisters from the institution unless they
are in pursuit of an escapee, or participating in transportation or ground searches.

d. Each staff member receiving a canister is responsible for determining that it is more
than half full and keeping the OC activated by shaking the canister at the beginning
of each shift. While on shift, OC canisters must be secured on the Officer’s duty belt
when not actively in use.

e. Stored canisters are not to be in an area of extreme heat.

11. For optimum usage, OC should not be activated at a target distance of less than 6-10 feet.
An effort should be made to hit the facial area with the spray.

12. Aftercare/Decontamination procedures:

a. In all cases where OC is deployed, once the youth has been controlled and restrained,
the youth must be immediately removed to a safe area where decontamination can
take place.

b. The decontamination process for OC involves fresh air and water. The youth should
be provided with a clean towel. Water should be sprayed into the face of the youth
while the eyes are closed. The youth should not wipe his/her face but may blot dry.
This process should be repeated as needed.

¢.  Youth should be advised not to decontaminate by washing with warm water and
soap. Warm water will open skin pores and increase discomfort. Using soap or any
oil or cream-based products will also increase discomfort. Advise the youth to
decontaminate first by using cool water alone. After decontamination, use warm
water only. Warm water and soap may be used the following day or later the same
evening.

d. All youth sprayed with OC must be referred to medical personnel. If no medical staff
is available on site, NaphCare nursing staff shall be contacted at the Kings County
Jail.

e. Staff must observe all youth who have been sprayed with OC until medically cleared.

f.  Any staff contaminated with OC should follow the same basic decontamination
procedures.

KINGS000336



KINGS COUNTY PROBATION DEPARTMENT
JUVENILE CENTER MANUAL

Chapter No. Page 8
4119

Issue Date:  03/25/2016
Revised: 10/16/2017

g The same procedures should be followed by any agency bringing in any youth who
has been sprayed with OC. All staff should be alerted to any youth who have been
sprayed with OC; the prospective youth should have been medically cleared, with this
clearance obtained by the arresting agency prior to being accepted by institution staff
for booking.

E. Documentation

1. The use of physical force and/or OC shall be reported in writing on an Incident Report.
The individual applying the force or restraint shall be responsible for completing the
incident report before the end of his/her shift during which the use occurred or before
leaving the premises. The Incident Report will be submitted to the Shift Supervisor for
review. Other officers on duty shall write an Incident Report as to their observation or
participation in the incident. Only the officer deploying force, restraint or OC shall
indicate such in the detail-type portion of their Incident Report.

a. The Shift Supervisor will approve the report(s) before the end of his/her shift during
which the use occurred or before leaving the premises. The Shift Supervisor will
submit the Incident Report to the Director and Juvenile Corrections Manager within
the same time limits.

b. The Shift Supervisor will also complete the Use of Force form® and attach it to the
Incident Reports. This form will be reviewed by the Juvenile Corrections Manager
and the Director by the next working day.

These reports shall depict:

1. A clear and factual justification for the use of force/OC or restraints;
ii. A description of how the force/OC was utilized and the results obtained; and
1. A complete description of the aftercare procedures and/or medical
referral/treatment

F.  Use of force/restraint referrals

1. In any instance when a youth is physically restrained and/or exposed to the use of OC,
referrals will be made to the medical staff and Mental Health staff if necessary.

3 See Attachment 4119 - A
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2. In any instance when a youth is injured through the use of empty hands or mechanical
restraint, a referral will be made to the medical staff.

3. If as aresult of any restraint, the youth appears to have significant injuries that cannot
wait until he/she is seen by clinical staff, the Shift Supervisor will contact the on-call
Deputy Probation Officer immediately or arrange for Emergency Room transport. In
an extreme emergency, if the injury is severe and/or life threatening, staff shall call 9-
9-1-1.
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KELLY M. ZUNIGA LEONARD A. BAKKER Il CARLA D. CORBETT
Chief Probation Officer Deputy Chief - Director Juvenile Corrections Manager
To: All Juvenile Corrections Officer Staff (JCO I /11 /111 /1V)

: i -
From: )~ Leonard A. Bakker Il

) Deputy Chief — Director Kings Juvenile Center

-

Date: April 20, 2018

Subject: Use of OC — MK4 vs. MK9

Effectively immediately, the MK9 OC Pepper Spray shall only be used when there are three or more
youth involved in a physical altercation where a youth and/or staff are in imminent danger of being
injured and the youth fail to follow the directives of the Correctional Staff. The MK9 has a cone/fan
spray which spreads rapidly in order to come in contact with as many youth as possible and is
designed for crowd management. This type of spray pattern makes direct contact with multiple youth;
as well as, potentially contaminating staff and the surrounding area.

When a single youth becomes combative or is imminent danger of hurting themselves, other youth or
staff; or two youth are engaged in a physical altercation which may result in injuries to themselves,
other youth or staff, and they fail to follow the directives of the Correctional Staff, the MK4 shall be
used. The MK4 has a stream spray which limits contact with others; and therefore, is less likely to
contaminate staff or the surrounding area.

Overall, the MK9 OC Pepper Spray shall be used fo